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1.0: Guiding policies for the Auxiliary Program 

1.1 Purpose of the Auxiliary Program  
 
The purpose of the British Columbia’s Auxiliary Program is to strengthen community and police 
partnerships by providing an opportunity for citizen volunteers to perform authorized activities under 
police supervision in support of strategies to address the causes of, or reduce the fear of, crime and 
disorder.  (See also “Authorized Activities”.) 

1.2 Mandate  
 
British Columbia’s Auxiliaries are volunteers under the supervision and direction of the RCMP whose 
primary purpose is to participate in community policing service activities relating to public safety and 
crime prevention, in designated uniform and unarmed, as authorized by the Commanding Officer RCMP 
“E” Division or delegate. All Auxiliaries remain under the direct supervision of a police officer and under 
the general supervision of the detachment.  
 
At the discretion of the Commanding Officer RCMP “E” Division, Auxiliaries may also be authorized to 
accompany regular police officers on general patrol duties under the direct supervision of a police 
officer.   
 

1.3 Required Participation  
 
The required participation in the Auxiliary Program will be 180 volunteer hours annually. 

1.4 Operational command of Auxiliaries  
 
Auxiliaries are under the operational command of the Commanding Officer RCMP “E” Division, or 
delegate. 

1.5 Limitations on use of Auxiliaries  
 
(a) Auxiliary activities must not replace police services provided by regular members; 
(b) police deployment shall not consider the availability of Auxiliaries as part of authorized 
strength; and 
(c) Auxiliaries engaged in patrol with regular members shall not be considered a two-police officer 
detail. 

1.6 Maximum complement of Auxiliaries  
 
A maximum complement of Auxiliaries supporting a detachment may be established by the 
Commanding Officer RCMP “E” Division in consultation with the non-police managing partners.  Non-
police managing partners include the Province and local governments in RCMP policed jurisdictions. 
 

1.7 Definition of “supervision”  
 
Authorized activities are broken into Tiers of Supervision:  

(a) Tier 1 - General Supervision: An Auxiliary must perform prescribed activities, authorized by the 
Commanding Officer RCMP “E” Division, as directed by a regular member and without the 
presence of a regular member.  
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(b) Tier 2 – Close Supervision: An Auxiliary must perform prescribed activities, authorized by the 
Commanding Officer RCMP “E” Division only under direct advice, guidance, supervision and 
assistance or support of a regular member in the same immediate area.  

 
(c) Tier 3 – Direct Supervision: An Auxiliary must perform prescribed activities, authorized by the 

Commanding Officer RCMP “E” Division only with the regular member in physical 
accompaniment, providing direct and immediate supervision.  

 
1.8 The Commanding Officer RCMP “E” Division, or delegate, may authorize an Auxiliaries to perform 

authorized activities in another geographic area within British Columbia where the RCMP are the police 
of jurisdiction, under the general supervision of the other detachment and only under the direct 
supervision of a regular member. 

1.9 The Commanding Officer RCMP “E” Division, or delegate, are responsible to ensure that all Auxiliaries 
are advised of the content of the provincial and local agency Auxiliary policy. 
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2.0 Program Funding 

2.1 The Province of BC is responsible for providing funding for the Auxiliary Program in municipalities and 
provincial regions where the RCMP is the police of jurisdiction to a maximum of $250,000 annually. This 
includes Province of BC funding all applicable insurance programs in support of Auxiliary deployment. The 
Province of BC is not responsible for any associated costs for internal administration of the Auxiliary 
Program within E Division.  

2.2 All costs associated to individual auxiliaries (such as medical, uniform, etc.) shall be initially borne by the 
RCMP and submitted quarterly to PSSG for reimbursement to a yearly maximum of $250,000.00. 

2.3 RCMP Detachments may obtain additional funding from community sponsors and/or sponsors of special 
events and programs in respect of Auxiliary participation in the delivery of community policing services at 
those events and programs. 

2.4 Additional funding for Auxiliary programs obtained from community sponsors must be used to support 
ongoing program activities as approved by the Commanding Officer RCMP “E” Division, or delegate, in 
consultation with provincial and/or local government managing partners. 

2.5 All funding provided to an Auxiliary Program from community or special event sponsors or from private 
sponsors must be reported to the program’s managing partners and will be subject to audit. 

2.6 Auxiliary funding obtained from governments or other sponsors must not be used to pay remuneration to 
individual Auxiliaries for the performance of authorized Auxiliary activities. 

2.7 Additional funding paid on behalf of Auxiliary participation in specific activities must be paid to the 
responsible detachment and directed toward supporting the Auxiliary program. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Ministry of Public Safety and Solicitor General 
AUXILIARY PROGRAM 

PROVINCIAL POLICY TABLE OF CONTENTS 
 

7 
 

 

 

3.0 Employment Status of Auxiliaries  

3.1 Auxiliaries are citizen volunteers and are NOT employees of the Province of BC, municipalities, the RCMP, 
or the Ministry of Public Safety and Solicitor General (PSSG).  Auxiliaries are “deemed employees” of the 
Province only for the purpose of insurance and WorkSafe BC and NOT for any other purpose. 

3.2 Individual Auxiliaries are NOT entitled to receive the benefits of employment negotiated for or granted to 
RCMP regular or civilian members. 

3.3 Individual Auxiliaries are NOT employees and may be suspended or released from the program at any 
time, for any reason, by the Commanding Officer RCMP “E” Division, or delegate. 

3.4 Individual Auxiliaries must NOT be paid any remuneration for the performance of authorized program 
activities.  (See also the policy on “Funding of Auxiliary programs”.) 
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4.0 Status of Auxiliaries  

4.1 An Auxiliary performing authorized community policing and crime prevention activities under the general 
supervision of the applicable RCMP Detachment is restricted to the authority required to perform the 
specific activity and subject to any restrictions specified in their appointment to align with s. 10(1) of the 
Police Act or under any regulation.  
 

4.2 When not in the performance of their duties or otherwise not performing authorized Auxiliary program 
activities in accordance with their appointment under the Police Act and, if any, the regulations, an 
Auxiliary does NOT have the authority of a peace officer.  
 
This does not detract from the authority and protection every individual is provided under the Criminal 
Code of Canada. 

4.3 While not in the performance of regularly authorized Auxiliary program activities, an Auxiliary must not 
identify him/herself as an Auxiliary for personal gain or enforcement purposes, or as having any authority 
greater than that of any citizen. 

4.4 The Minister or delegate is responsible for appointing volunteers as Auxiliaries under s. 8(1) of the Police 
Act and must issue a Certificate of Appointment, containing a description of the Auxiliary mandate, any 
restrictions governing the terms of the appointment, and an expiry date (five years).  The Certificate of 
Appointment will be issued after the candidate has successfully completed all requirements training and 
has been sworn in as an Auxiliary. 

4.5 During the performance of authorized activities, an Auxiliary must carry a PSSG-issued identification card 
and produce that card upon request. 

4.6 Auxiliary are NOT regular members or police officers and at no time may an Auxiliary identify him/herself 
as a police officer. 

4.7 An Auxiliary who wishes to identify him/herself as an Auxiliary in open communications to the public and 
within correspondence, can do so as an individual but must not speak on behalf of or represent 
him/herself as sanctioned by the RCMP, Municipal Chiefs of Police, BC Association of Chiefs of Police, or 
PSSG, unless authorized by the Commanding Officer RCMP “E” Division, PSSG Director of Police Services, 
or delegate.  (See also “Section 20: Communications.”) 

4.8 The Commanding Officer of RCMP “E” Division will administer all Auxiliary Program service awards.  
 
Auxiliaries are eligible for BC Police Honours of Valour or Meritorious Service Awards: Police honours - 
Province of British Columbia (gov.bc.ca) 
 
Auxiliaries may be eligible for the Peace Officer Exemplary Service Medal: (Peace Officer Exemplary 
Service Medal | The Governor General of Canada (gg.ca). Additionally, Auxiliaries  may be eligible for the 
Sovereign’s Medal for Volunteers: (Sovereign's Medal for Volunteers | The Governor General of Canada 
(gg.ca).   If circumstances merit, an Auxiliary may be eligible for a Decoration for Bravery:  Decorations for 
Bravery | The Governor General of Canada (gg.ca).  

4.9 An auxiliary’s  appointment may be revoked or the appointee may be released from the Auxiliary 
Program if the auxiliary violates the limitations on identification as an auxiliary, or abuses of the limited 
auxiliary authority. 

 

 

 

https://www2.gov.bc.ca/gov/content/justice/criminal-justice/policing-in-bc/police-honours#:%7E:text=Police%20Honours%20Night%20is%20an%20annual%20occasion%20for,Police%20and%20the%20Policing%20and%20Security%20Programs%20Branch.
https://www2.gov.bc.ca/gov/content/justice/criminal-justice/policing-in-bc/police-honours#:%7E:text=Police%20Honours%20Night%20is%20an%20annual%20occasion%20for,Police%20and%20the%20Policing%20and%20Security%20Programs%20Branch.
https://www.gg.ca/en/honours/canadian-honours/directory-honours/exemplary-service-medals/peace-officer-exemplary-service-medal
https://www.gg.ca/en/honours/canadian-honours/directory-honours/exemplary-service-medals/peace-officer-exemplary-service-medal
https://www.gg.ca/en/honours/canadian-honours/sovereigns-medal-volunteers
https://www.gg.ca/en/honours/canadian-honours/sovereigns-medal-volunteers
https://www.gg.ca/en/honours/canadian-honours/decorations-bravery
https://www.gg.ca/en/honours/canadian-honours/decorations-bravery
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5.0:   Application of Code of Conduct, discipline, and public complaints process 

5.1 Auxiliaries are subject to the Auxiliary Code of Conduct prescribed by PSSG.  (See also “Section 22: 
Auxiliary Code of Conduct.”) 

5.2 Discipline and public complaints about auxiliaries are governed by The Auxiliary Public Complaints 
Process established by the Commanding Officer RCMP “E” Division and prescribed by the PSSG.  (See 
“Section 23: Auxiliary Public Complaints and Disciplinary Process.”) 
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6.0:  Liability and Auxiliary access to counsel 

6.1 Auxiliaries have the following protection from personal liability under section 21 of the BC Police Act:  
Personal liability  
 
21 (1)  In this section, "police officer" means a person holding an appointment as a constable under this 
Act. 
 
(2) No action for damages lies against a police officer or any other person appointed under this Act 
for anything said or done or omitted to be said or done by him or her in the performance or intended 
performance of his or her duty or in the exercise of his or her power or for any alleged neglect or 
default in the performance or intended performance of his or her duty or exercise of his or her power. 
 
(3) Subsection (2) does not provide a defence if; 
 
(a) the police officer or other person appointed under this Act has, in relation to the conduct that is 
the subject matter of action, been guilty of dishonesty, gross negligence or malicious or willful 
misconduct, or 
(b) the cause of action is libel or slander. 
 
4) Subsection (2) does not absolve any of the following from vicarious liability arising out of a tort 
committed by the constable or other person appointed under this Act for which the municipality, the 
regional district or the minister would have been liable had this section not been in force: 
 
(a) a municipality, in the case of a constable, or other person appointed under this Act, who is 
employed by a board on behalf of the municipality; 
(b) a regional district, in the case of an enforcement officer employed by it; 
(c) the minister, in a case to which section 11 applies. 
 

6.2 Liability for Auxiliaries under the Police Act:  
BC Police Act, section 11  
 
11 (1)  The minister, on behalf of the government, is jointly and severally liable for torts committed by:  
(a) provincial constables, auxiliaries, and special provincial constables, in the performance of their 
duties, and 
 

6.3 PSSG will arrange and pay for legal counsel for any Auxiliary named as a party in any litigation, inquiry, 
or other proceeding arising because of their acts or omissions occurring within the scope of and in the 
course of their role as Auxiliary.  

6.4 Auxiliaries are NOT protected from criminal responsibility for their actions. 
6.5 An Auxiliary who wishes to have the Province or municipality provide counsel to act on behalf of the 

Auxiliary must submit a written request for appointment of counsel to the Commanding Officer RCMP 
“E” Division, or delegate.  A written report detailing the subject incident and recommending approval or 
non approval of the Auxiliary’s  request for counsel must be forwarded to PSSG. 

6.6 Auxiliaries are expected to provide full cooperation to counsel in preparing a defence. 
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7.0:  Auxiliary participation in program management 

7.1 The Commanding Officer RCMP “E” Division, or delegate, may authorize Auxiliaries to perform 
coordination and administrative functions for their respective local Auxiliary program. 

7.2 Records of activities performed by individual Auxiliaries must be maintained and made available for 
inspection or audit by the Director of Police Services. 
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8.0:  Authorized Auxiliary activities 

8.1 Purpose of the Auxiliary program:  
 
The purpose of the British Columbia’s Auxiliary program is to strengthen community and police 
partnerships by providing an opportunity for citizen volunteers to perform police supervised, authorized 
activities in support of strategies to address the causes of, or reduce the fear of, crime and disorder.  (See 
also “Guiding Policies”.) 

8.2 Authorized activities are broken into Tiers, listed below. While performing the activity, supervision 
connected to the activity will be interpreted as follows:  

(d) Tier 1 - General Supervision: Auxiliary performs activities as directed by a police officer and 
without the presence of a police officer.  

(e) Tier 2 – Close Supervision: Auxiliary performs activities under direct advice, guidance, supervision 
and assistance or support of a police officer in the same immediate area.  

(f) Tier 3 – Direct Supervision: Auxiliary performs activity with the police officer in physical 
accompaniment, providing direct and immediate supervision.   

8.3 Auxiliaries are permitted to perform the following activities with the corresponding level of supervision: 
 
     (a) Tier 1 Activities (General Supervision) 
           1)  Watch Programs 
           2)  Public Education Initiatives 
           3)  Non-Enforcement Support to Operations 
           4)  Community Fundraising Events 
           5) Participation in Parades and Public Ceremonies 
 

(b) Tier 2 Activities (Close Supervision)  
           1)  all Tier 1 activities 
            2)  Community Presence via foot and bicycle (exclusive of any enforcement activities) 
            3)  Access control and traffic control  
            4)  Disaster Assistance  
 

(g) Tier 3 Activities (Direct Supervision)   
1) all Tier 1 and Tier 2 activities 
2) Operational Patrols 
3) Attending calls  
4) Check Stops 
5) Searches of persons as directed by a regular member 
6) Scene Security  
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9.0 Activities an Auxiliary must not perform 

9.1 Activities an Auxiliary must NOT perform include: 
 

1. Issue, serve or execute documents relating to court processes, such as Violation Tickets, 
Appearance Notices, Summonses, subpoenas or warrants. 

2. Take statements 
3. Operate technical devices for enforcement purposes, such as radar sets or breath testing  

devices. 
4. Operate marked police cars, trucks, SUVs, or motorcycles 
5. Operate unmarked police cars, trucks, SUVs, or motorcycles in an operational capacity 
6. Operate snowmobiles, ATV’s, or watercraft 
7. Not to travel while engaged in activities in rotor or fixed-wing aircraft 
8. Sign any document in the capacity of a peace officer or a commissioner for taking oaths 
9. Initiate enforcement activity or an investigation 
10. Engage in any covert surveillance, agent, or decoy duty, or any other specialized duty or 

similar non-uniform duty 
11. Guard prisoners 
12. Provide or be considered backup to police at any time 
13. Attend calls where active, violent events are unfolding or where there is a reasonable risk 

of bodily harm and/or death 
14. Carry firearms 
15. Participate in any pursuits 
16. Represent themselves to be police officers or police agency employees 

 
9.2 The Commanding Officer RCMP “E” Division may identify additional activities that Auxiliaries are not 

permitted to perform. 
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10.0:  Recruiting standards  

10.1 The RCMP Operations Manual Auxiliary Program Policy represents minimum recruiting standards for the 
Auxiliary program.  

10.2 Age: minimum 19 years. Maximum 60 years.  
10.3 An applicant must be a Canadian citizen or permanent resident. Note that individuals with permanent 

resident status must have resided in Canada for the last five consecutive years.  
10.4 An applicant must be proficient in English.  
10.5 An applicant must be willing to commit to the program for a minimum of two years 
10.6 Minimum education requirement for Auxiliaries is a high school diploma or General Education 

Development (GED) certificate.  Consideration of applicants that do not meet this requirement is at the 
discretion of the Commanding Officer RCMP “E” Division, or delegate. 

10.7 An applicant must possess a valid driver’s licence and submit a certified driving record with the 
application.  The applicant is responsible to pay the cost of obtaining a certified driving record. 

10.8 Applicants to the Auxiliary Program must undergo a medical exam to a national standard as prescribed by 
the RCMP.   

10.9 The Commanding Officer RCMP “E” Division, or delegate, may establish a standard Auxiliary entrance 
exam that applicants must successfully complete to assess comprehension, writing skills and general 
knowledge. 

10.10 Applicants must be interviewed, in accordance with the RCMP policy for interviewing applicants for 
regular member. 

10.11 Applicant screening must include background checks to assess integrity and personal suitability, maturity, 
responsible attitude, and good character.  

10.12 Applicants must have no conflict of interest. (See 11.15 below) 
10.13 Applicants must be security cleared to an enhanced reliability status. The Commanding Officer RCMP “E” 

Division may require periodic review and updating of Auxiliary security clearance. 
10.14 Applicants must have current certification in Standard First Aid, including CPR, and re-certify as required.  

 
Applicants must have successfully completed the Canadian Firearms Safety Course and the Canadian 
Restricted Firearms Safety Course. Safety courses | Royal Canadian Mounted Police (rcmp-grc.gc.ca) 

10.15 Persons who are not eligible for the Auxiliary program: 
 

(a) At the discretion of the Commanding Officer RCMP “E” Division, or delegate,   persons who hold 
peace officer status in any other area of employment or any other volunteer service, unless 
employed directly by, or volunteering directly with, the same police agency where the Auxiliary is 
appointed, may be reviewed on a case-by-case basis to determine if the authorized Auxiliary 
activities give rise to a real or perceived conflict of interest and may be deemed ineligible; 

(b) persons licensed as private investigators or who perform the same functions in an unlicensed  
capacity; 

(c) persons who are employed as security personnel may be excluded from eligibility for the 
Auxiliary program or may be excluded from authorized Auxiliary activities that give rise to a real 
or perceived conflict of interest.  For the purposes of Auxiliary recruiting policy, “security 
personnel” includes private security and loss prevention officers; and 

(d) persons who have business or social activities that create a real or perceived conflict of interest. 
 
Note:  Ineligibility criteria that arise subsequent to appointment as an Auxiliary may result in release from 
the Auxiliary program.  Where the ineligibility criteria relates to an Auxiliary obtaining regular 

https://www.rcmp-grc.gc.ca/en/firearms/safety-courses
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employment, the employer must confirm in writing that participation in the Auxiliary program does not 
create a conflict of interest with the Auxiliary employment duties or functions.  This judgment is at the 
sole discretion of the Commanding Officer RCMP "E" Division.  

10.16 Auxiliaries must not use their peace officer status or program affiliation for financial gain.   
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11.0:  Auxiliary training – initial and ongoing 

11.1 Initial and ongoing Auxiliary training standards with respect to the skills, knowledge and ability required 
to perform the authorized activities of Auxiliaries must be established by PSSG in consultation with 
Commanding Officer RCMP “E” Division, or delegate. On agreement between the Province of BC and the 
Commanding Officer RCMP “E” Division, or delegate, new training requirements may be introduced when 
jointly deemed necessary and/or desirable. 

11.2 Failure to successfully complete any required training or attain and maintain minimum training standards 
may result in release from the Auxiliary program.   

11.3 Auxiliary training must be delivered by, or under the direct supervision of, a regular member who attends 
the training session and certifies that an Auxiliary has successfully completed the required training.   

11.4 Unless authorized in writing by the Commanding Officer of RCMP “E” Division, or delegate, an Auxiliary 
who takes training courses other than those prescribed by the Auxiliary training standard does so as a 
private citizen and not in their official capacity as an Auxiliary. 

11.5 Training courses other than those prescribed by the Auxiliary training standard do not constitute any part 
of the required Auxiliary program commitment.  Outside training records may be placed in an Auxiliary  
individual file for information purposes. 

11.6 An Auxiliary who takes outside training courses will not be exempt from prescribed Auxiliary training or 
qualification requirements. 

11.7 Auxiliary training records must be available for inspection or audit by the Director of Police Services 
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12.0:  Uniforms & equipment 

12.1 Auxiliaries must not wear police uniforms as defined in the Police (Uniforms) Regulations Police 
(Uniforms) Regulations (gov.bc.ca) but may be permitted to wear a uniform similar to a police uniform, 
as authorized by the Commanding Officer RCMP “E” Division and PSSG.  
 
The Auxiliary uniform may include a crest insignia that uses both the words “BRITISH COLUMBIA” and 
“AUXILIARY” along with the Province of BC identification.  
 
Auxiliary uniforms, insignia and identification must not be used for purposes other than participation in 
authorized program activities. 

12.2 The Commanding Officer RCMP “E” Division may authorize Auxiliaries to be issued with police safety 
equipment, such as handcuffs and soft body armour, as appropriate for the mandate and authorized 
activities. 
 

12.3 Auxiliary identification cards must: 
 
(a) be issued by PSSG;  
(b) identify the Auxiliary program; 
(c) bear a photograph of the Auxiliary; 
(d) specify that the Auxiliary holds a limited peace officer appointment under the BC Police Act; 
(e) be carried by an Auxiliary while participating in authorized Auxiliary program activities; 
(f) be produced by an Auxiliary upon request; and 
(g) be surrendered in accordance with Auxiliary policy, or upon request, to detachment  

12.4 Auxiliary uniforms and equipment, including all forms of Auxiliary identification, must be approved by 
the Commanding Officer RCMP “E” Division and PSSG.  

12.5 The provincial government is responsible to provide basic funding for Auxiliary uniforms and 
equipment. (See also “Section 2:  Program Funding.”) 

12.6 Auxiliaries must return all uniforms and equipment and Auxiliary identification to the RCMP 
detachment upon request, upon being suspended or released from an Auxiliary program or upon 
request when commencing a leave of absence from the program. 

12.7 Auxiliaries are responsible to maintain clothing and equipment to the standard established by the 
RCMP. 

12.8 The Auxiliary’s sponsoring detachment is not required to provide Auxiliary dress uniforms, and dress 
uniforms will not be funded from provincial funding allocations or grants. 

12.9 Auxiliaries may be responsible to pay costs associated with replacing clothing or equipment that is lost 
or stolen or damaged due to carelessness or neglect. 

 

 

 

 

 

 

https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/19_564_76#section8
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/19_564_76#section8
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13.0:  Evaluations 

13.1 Individual Auxiliaries must be subject to an evaluation annually and prior to the renewal of an Auxiliary 
appointment (five years). This evaluation will be carried out by the Auxiliary Program Coordinator in the 
jurisdiction where the auxiliary volunteers their services.  

13.2 Individual Auxiliary evaluations must be documented and made available for inspection and audit by the 
Director of Police Services. 

13.3 Individual Auxiliaries must be subject to such additional evaluations as may be required by the 
Commanding Officer RCMP “E” Division, or delegate. 

13.4 The purpose of the evaluation is to: 
(a) discuss and document performance; 
(b) identify training needs; and 
(c) assist managers and coordinators with an assessment of the program 

13.5 Auxiliary evaluations may be used to assess suspension or release from an Auxiliary program 
13.6 Individual Auxiliaries s who fail to participate in required evaluations or to comply with actions identified 

by the evaluation may be suspended or released from the Auxiliary program. 
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14.0  Release or suspension from the Auxiliary program 

14.1 An Auxiliary may voluntarily resign from the program at any time by submitting a letter of resignation to 
the Commanding Officer RCMP “E” Division, or delegate. 

14.2 Auxiliaries are NOT employees of governments or police agencies and may be released or suspended 
from the Auxiliary program at any time by the Commanding Officer RCMP “E” Division, or delegate. 
 
(a) An Auxiliary who is suspended or released from the program must be given written 

documentation outlining the reason for the suspension or release. 
(b) Reasons for suspending/releasing an Auxiliary from the program include but are not limited to: 

breach of the Auxiliary Code of Conduct, criminal investigation, failure to comply with program 
requirements, failure to successfully complete any required training, or attain and maintain 
minimum training standards, personal unsuitability. 

14.3 The Minister of Public Safety and Solicitor General may at any time, and at his or her discretion, request 
that the Commanding Officer RCMP “E” Division, or delegate, release or suspend an Auxiliary from the 
Auxiliary program.   

14.4 An Auxiliary under investigation for a breach of conduct or who has been charged with a serious 
offence must be immediately suspended from the Auxiliary program, for a duration determined by the 
Commanding Officer RCMP “E” Division, or delegate.   

14.6 An Auxiliary may be reinstated into the program upon meeting the following criteria: 
 
(a) apply within one year of voluntary departure from the program; 
(b) file review and recommendation from the Auxiliary Coordinator; 
(c) departed the program in good standing; 
(d) maintained program requirements prior to departure; 
(e) valid enhanced reliability screening current; 
(f) be evaluated and tested to assess the skills, knowledge and ability required to perform the 

activities; 
(g) completed new Oath and Acknowledgement; 
(h) complete or updated use of force training; and 
(i) written recommendation by the Commanding Officer RCMP “E” Division, or delegate. 
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15.0 Remuneration and reimbursement 

15.1 Individual Auxiliaries must not be paid any remuneration or compensation for the performance of 
authorized program activities.  (See also “Section 2: Program Funding.”) 

15.2 The Commanding Officer RCMP “E” Division, in consultation with government managing partners, may 
establish policy authorizing reimbursement for ex gratia claims.  Auxiliaries must NOT be granted 
entitlement to the same reimbursement benefits as have been negotiated for, or granted to, regular 
members, civilian members, or government employees. 

15.3 Auxiliaries are not entitled to compensation or recovery of wages occasioned by a requirement to appear 
in court or at other inquiries or hearings. 

15.4 The Province of BC may establish policy providing for the payment in compensation to Auxiliaries who are 
called upon to perform authorized activities during the circumstances an emergency declared by a 
proclamation under the Emergency Program Act. 
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16.0  Communications 

16.1 Communication includes:  correspondence, all forms of written communication, verbal and 
virtual/online communications. 

16.2 An Auxiliary who wishes to identify him/herself as an Auxiliary, or as having peace officer status, in 
open communications to the public can do so as an individual but must not speak on behalf of or 
represent him/herself as sanctioned by the RCMP, unless authorized by the Commanding Officer RCMP 
“E” Division, Chief Constable and Director of Police Services, or delegate. 

16.3 An Auxiliary must not use RCMP letterhead or insignia in any communication unless authorized to do so 
by the Commanding Officer RCMP “E” Division, or delegate. 

16.4 Failure to comply with policy relating to communications may result in suspension or release from the 
Auxiliary program.  (See also “Section 18: Release or suspension from an Auxiliary program). 
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17.0 Absence due to accident, injury, or medical reasons 

17.1 Individual Auxiliaries must be advised by their respective Auxiliary Coordinator to consult their 
insurance agents to ensure their private insurance is not compromised by participation in the Auxiliary 
program. 

17.2 For the purpose of WorkSafe BC, all Auxiliaries are deemed to be employees of the Province only while 
performing Auxiliary program activities or engaged in training activities that have been authorized by 
the Commanding Officer RCMP “E” Division, or delegate.  Auxiliaries are NOT employees of the Province 
of BC, local government or the RCMP for any other purpose. 

17.3 The Province of BC provides death and disability insurance for all Auxiliaries.  Under this policy: 

(a) coverage is provided for all Auxiliaries only while performing Auxiliary program activities or 
engaged in training activities that have been authorized by the Commanding Officer RCMP “E” 
Division, or delegate;

(b) Auxiliaries are not covered under the Weekly Accident Indemnity portion of the policy once 
they reach the age of 60, or the policy itself once they reach the age of 70; and

(c) Auxiliaries must be given the opportunity to name a beneficiary in the event of a death 
insurance payout

The Province of BC provides separate ICBC insurance for all Auxiliaries in case of injury while an 
Auxiliary is a passenger in a police vehicle.  

17.4 A regular member, delegated by the Commanding Officer RCMP “E” Division, or delegate, to manage an 
Auxiliary program, is responsible to: 

(a) contact and obtain appropriate claim forms from the insurer and/or WorkSafe BC;
(b) ensure that a complete report is prepared about the incident giving rise to the claim, and to

provide a copy of the report to the Commanding Officer RCMP “E” Division and to the PSSG, or
delegates; and

(c) complete and provide to the insurer and WorkSafe BC all additional required forms and reports
on the incident giving rise to a claim and for providing copies of all policies that may affect the
claim.

17.5 Prior to returning to program activities, an Auxiliary who has been absent from the program for medical 
reasons or because of accident or injury (regardless of whether an insurance or WorkSafe BC claim is 
made) must provide medical certification of fitness from a physician familiar with the physical 
requirements of the Auxiliary program.  The Auxiliary is responsible to pay any costs associated with 
obtaining the required medical examination and certification. 

17.6 All claims made pursuant to the death and disability insurance, identified to the Commanding Officer 
RCMP “E” Division, or delegate, must be immediately reported to PSSG or delegate. 

17.7 An Auxiliary who is absent from the Auxiliary program due to medical reasons, accident or injury that 
occurs while not engaged in Auxiliary program activities, or who is otherwise unable to perform their 
approved activities, must report to the delegated police officer responsible for the Auxiliary program 
and must provide medical certification of fitness from a physician familiar with the physical 
requirements of the Auxiliary program prior to returning to the activities of the Auxiliary program. The 
Auxiliary is responsible to pay any costs associated with obtaining the required medical examination 
and certification. 

17.8 An Auxiliary who is absent for longer than three months from the program due to medical reasons, 
accident or injury may be required to return all forms of identification to the police agency. 
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17.9 Failure to comply with policy relating to absence from the Auxiliary program due to medical reasons, 
accident or injury may result in suspension or release from the Auxiliary program.  (See also policy on 
“Release or suspension from the Auxiliary program”.) 
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18.0 Leave of Absence 

18.1 Auxiliaries must request an authorized leave of absence from the program for any leave extending 
beyond three months.  The maximum allowable leave of absence is one year. 

18.2 An Auxiliary leave of absence is subject to review after six months 
18.3 An unauthorized absence from the Auxiliary program lasting longer than three months will be deemed 

to be a resignation and the Auxiliary appointment will be cancelled. 
18.4 An Auxiliary’s peace officer appointment will be revoked in the event of a leave of absence. 
18.5 Non-compensatory parental, maternal or adoption leave for Auxiliaries are subject to federal 

guidelines.   
18.6 An Auxiliary request for leave of absence must be submitted in writing and include: 

(a) reason for request; 
(b) supporting documentation (medical, educational, etc.); 
(c) date leave is to commence; 
(d) date when Auxiliary is expected to return to the program; and 
(e) an acknowledgement of awareness and acceptance of the Auxiliary Leave of Absence policy, 

signed by the Auxiliary and placed on the Auxiliary’s individual file. 
18.7 A request for leave of absence must be approved in writing by the Commanding Officer RCMP “E” 

Division, or delegate. 
18.8 Prior to commencing a leave of absence, an Auxiliary is required to return to the police agency all 

uniforms, equipment and forms of Auxiliary identification.  (See also policy on “Uniforms and 
equipment.”) 

18.9 During the term of the leave-of-absence an Auxiliary must not be permitted to participate in any 
authorized program activities or training.  
 
Note:  WorkSafe BC and insurance coverage do not apply to an Auxiliary during a leave of absence. 

18.10 Prior to returning to the program, an Auxiliary may be evaluated and tested to assess the skills, 
knowledge and ability required to perform the activities and the Auxiliary may be required to take 
remedial training or pass a challenge exam. 

18.11 Where the leave of absence was requested for medical reasons, an Auxiliary must provide certification 
of medical fitness to perform the required Auxiliary activities.  Auxiliaries must obtain and provide the 
required medical certification at their own expense from a physician familiar with the Auxiliary program 
activities.   

18.12 Where the leave of absence exceeds six months duration, an Auxiliary may be subject to the same 
process and procedures as a recruit, including without limitation medical certification, security 
clearance and an assessment of personal suitability for the program. 

18.13 All documentation relating to the leave of absence must be placed on an Auxiliary  individual file and 
made available for inspection/audit to the Director of Police Services. 

18.14 Failure to comply with policy relating to leave of absence may result in suspension or release from the 
Auxiliary program.  (See also “Section 18: Release or suspension from an Auxiliary program.”) 
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19.0   Auxiliary associations or organizations 

19.1 Auxiliaries may form associations or organizations for the purpose of circulating approved Auxiliary 
information, raising funds to support an Auxiliary program, for charitable purposes or for social purposes.  
(See also “Section 2: Program Funding” and “Section 20: Communications.”) 

19.2 An Auxiliary association or organization must not speak on behalf of or represent itself as sanctioned by 
the RCMP, BCACP, PSSG, the Province of BC, unless authorized by the Commanding Officer “E” Division, 
Director of Police Services, or delegate. 
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20.0 Auxiliary Code of Conduct 

20.1 Definitions  
 
In this Code:  
 
“Act” means the BC Police Act.  
 
“authorized activities” means Auxiliary program training and activities authorized by the Commanding 
Officer RCMP “E” Division.  
 
“auxiliary” means a person appointed under section 8 of the BC Police Act.  
 
“discipline authority” means the Commanding Officer RCMP “E” Division.  
 
“police officer” means a regular member of the RCMP.  
 
“supervisor” means the Commanding Officer RCMP “E” Division, Chief Constable of the municipal police 
department with which the Auxiliary volunteers his or her service, or any other police officer designated 
by the Commanding Officer RCMP “E” Division or Chief Constable to supervise Auxiliaries. 

20.2 Purposes 
 
The purposes of this Code are: 
 
(a) to establish a code of conduct that is applicable to and acts as a general guide for Auxiliaries in 

the performance of their authorized activities while participating in the Auxiliary program; 
(b) to establish guidelines concerning appropriate disciplinary or corrective measure in respect of 

Auxiliary constables; 
(c) to assist the Commanding Officer RCMP “E” Division in delivering fair, impartial, and effective 

management of the Auxiliary program in support of police services to the community; and 
(d) to maintain public confidence in the police by ensuring Auxiliaries are accountable to the public 

in a way that is fair to Auxiliaries and to members of the public and does not unduly interfere 
with the ability of Auxiliaries to carry out their authorized activities. 

20.3 Statement of Core Values 
 
This Code is to be interpreted as affirming that all Auxiliaries: 
 
(a) accept the responsibility to act without favour or personal advantage; 
(b) are committed to treating all persons or classes of persons equally, regardless of race, colour, 

ancestry, place of origin, political belief, religion, marital status, family status, physical or 
mental disability, sex, sexual orientation, age or economic or social status; and 

(c)         agree to respect the rights and freedoms guaranteed or protected by law. 
20.4 Disciplinary defaults 

 
(1) In this Code, “disciplinary default” means: 

 
(a) discreditable conduct; 
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(b) neglect of authorized activities; 
(c) deceit; 
(d) improper disclosure of information; 
(e) corrupt practice; 
(f) abuse of authority; 
(g) improper use and care of firearms; 
(h) damage to police property; 
(i) misuse of intoxicating liquor or drugs in a manner prejudicial to the performance of authorized 

activities; 
(j) conduct constituting an offence; 
(k) being a party to a disciplinary default of a police officer; or 
(l) improper conduct at any time. 
 
(2) It is a breach of this Code to commit, or attempt to commit, a disciplinary default referred to in 
subsection (1). 

 20.5 Discreditable conduct  
 
For purposes of this policy, an Auxiliary commits the disciplinary default of discreditable conduct if: 
 
(a) the Auxiliary, while in the performance of authorized activities, acts in a disorderly manner or in 
a manner that is 

(i) prejudicial to the maintenance of discipline in the RCMP where the Auxiliary volunteers 
his or her service, or 
(ii) likely to discredit the reputation of the RCMP in which the Auxiliary volunteers his or 

her service; 
(b) the Auxiliary’s conduct, while performing authorized Auxiliary program activities, is oppressive 
or abusive to any person; 
(c) the Auxiliary contravenes a provision of the Police Act, a regulation, rule or guidelines made 
under the Act, or does not comply with a standing order or Auxiliary program policy of the RCMP in 
which the Auxiliary volunteers his or her service; 
(d) the Auxiliary withholds or suppresses a complaint or report against any regular member or 
peace officer; 
(e) the Auxiliary fails to report to a regular member whose duty it is to receive the report, or to 
Crown counsel, any information or evidence, either for or against any prisoner or defendant, that is 
material to an alleged offence under an enactment of British Columbia or Canada; or 
(f) the Auxiliary suppresses, tampers with or fails to disclose to an investigating police officer, or to 
the discipline authority of a respondent, information that is material to a proceeding or potential 
proceeding under the Auxiliary Public Complaints and Discipline Process or Part 9 of the Act. 

20.6 Neglect of responsibility  
 
For the purposes of this policy, an Auxiliary commits the disciplinary default of responsibility if: 
 
(a) the Auxiliary, without lawful excuse, fails to promptly and diligently 

(i) obey a lawful order of a supervisor of the Auxiliary; or 
(ii) perform the authorized activities of an Auxiliary that he or she has agreed to perform; 

(b) the Auxiliary fails to perform authorized activities in accordance with orders or police agency 
policies, or 
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(c) the Auxiliary is absent from or late for authorized program activities without reasonable excuse 
20.7 Deceit 

 
For the purposes of this policy, an Auxiliary commits the disciplinary default of deceit if: 
 
(a) the Auxiliary makes or signs a false, misleading, or inaccurate oral or written statement or entry 
in any official document or record; or 
(b) the Auxiliary, with intent to deceive, falsify or mislead, 

(i) destroys, mutilates, or conceals all of any part of an official document or record; or 
(ii) alters, erases, or adds to any entry in an official document or record. 

 
20.8 Improper disclosure of information  

 
For the purposes of this policy, an Auxiliary commits the disciplinary default of improper disclosure of 
information if the Auxiliary: 
 
(a) except as required in the performance of his or her authorized activities, as authorized by his or 

her supervisor or as required by due process of law 
 (i) discloses information that is acquired by the Auxiliary in the course of being an 
Auxiliary, or 
 (ii) removes or copies a record of any municipal police department or a police force; or 

(b) makes, signs, or circulates a petition or statement, in respect of a matter concerning any 
municipal police department or a police force 
  (i) knowing that all or any part of the petition or statement is false, or 
(ii) having reckless disregard as to the truth of the petition or statement. 

20.9 Corrupt practice  
 
For the purposes of this policy, an Auxiliary commits the disciplinary default of corrupt practice if: 
 
(a) the Auxiliary fails to properly account for, or to make a prompt and true return of, any money 

or  property received by the Auxiliary in the course of performing an authorized program 
activity; 

(b) the Auxiliary agrees to be under a financial or other obligation to any person in a manner that 
might affect the proper performance of the authorized activities of the Auxiliary program or the 
duties of a police officer; 

(c) for personal gain or for purposes unrelated to the performance of his or her authorized 
activities as an Auxiliary, the Auxiliary 

  (i)  uses authority or position as an Auxiliary, 
(ii) holds him or herself out to the public or to a police officer as having the authority of a 
police officer, or 

 (iii) uses any equipment or facilities of the RCMP; or 
(d) while performing authorized activities of an Auxiliary program holds him or herself out to the 
public or to a police officer as having the authority of a police officer. 

20.10 Abuse of authority  
 
For the purposes of this policy, an Auxiliary commits the disciplinary default of abuse of authority if the 
Auxiliary: 
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(a) without being under the direct supervision of a police officer and without having good and  

sufficient cause arrests, detains or searches a person; 
(b) uses unnecessary force on a person; 
(c) while performing authorized activities, is discourteous or uncivil or uses profane, abusive or 

insulting language to a person including, without limitation, language that tends to demean or 
show disrespect to a person on the basis of that person’s race, colour, ancestry, place of origin, 
political belief, religion, marital status, family status, physical or mental disability, sex, sexual 
orientation, age or economic an social status; or 

(d) harasses, intimidates, or retaliate against a person who makes a report about the conduct of a 
constable or a police officer or submits a complaint under the Auxiliary Public Complaints and 
Discipline Process or Part 9 of the Act. 

20.11 Improper use and care of firearms  
 
For the purposes of this policy, an Auxiliary the disciplinary default of improper use and care of firearms 
if the Auxiliary uses or cares for firearms in a manner that is contrary to the standards set out in the 
Criminal Code of Canada, and/or in RCMP Operational policies established by the RCMP. 

20.12 Damage to police property  
 
For the purposes of this policy, an Auxiliary commits the disciplinary default of damage to police 
property if the Auxiliary: 
 
(a) loses, destroys, or causes any damage to 

     (i) any RCMP property, or 
     (ii)     any municipal and/or provincial property, or 

(iii)    any property the care of which has been entrusted to the Auxiliary in the course of the 
Auxiliary’s authorized activities, or 
 

(b) fails to report any loss or destruction of or any damage to any property referred to in paragraph 
(a), however caused. 

20.13 Misuse of intoxicating liquor or drugs 
 
For the purposes of this policy, an Auxiliary commits the disciplinary default of misuse of intoxicating 
liquor or drugs in a manner prejudicial to the performance of approved activities if: 
 
(a) an Auxiliary, on attending for or while performing authorized activities is unfit for performance 

of authorized activities as a result of drinking intoxicating liquor, using a drug for non-medical 
purposes or intentionally misusing a prescription drug; or 

(b) the Auxiliary, without proper authority, makes any use of, or receives from any other person, 
an intoxicating liquor or a non-medical drug while performing authorized activities. 

20.14 Conduct constituting an offence  
 
For the purposes of this policy, an Auxiliary commits the disciplinary default of conduct constituting an 
offence if the Auxiliary is found guilty of an offence under an enactment of Canada, or any province or 
territory in Canada, that renders the Auxiliary unfit to perform his or her authorized activities as an 
Auxiliary or that is likely to discredit the reputation of the police agency with which the Auxiliary 
volunteers his or her service. 
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20.15 Party to a disciplinary default 
 
For the purposes of this policy, an Auxiliary commits the disciplinary default of being a party to a 
disciplinary default if the Auxiliary aids, abets, counsels or is an accessory after the fact to a disciplinary 
default under this Code or the Code of RCMP Code of Conduct governing the regular members at the 
detachment with which the Auxiliary volunteer his or her time. 

20.16 Improper conduct outside of the Auxiliary Program  
 
For the purposes of this policy an Auxiliary commits the disciplinary default of improper off-duty 
conduct if: 
 
(a) the Auxiliary, while not performing authorized activities, asserts or purports to assert authority 

as an  Auxiliary constable or a police officer and does an act that would constitute a disciplinary 
default if done while the Auxiliary is performing authorized activities, or 

(b) the Auxiliary, while not performing authorized activities, acts in a manner that is likely to 
discredit the reputation of the police agency with which the Auxiliary volunteers his or her 
service. 

20.19 Nothing in this Code prevents the Commanding Officer RCMP “E” Division, from doing one or both of 
the following: 
 
(a) issuing an apology on behalf of the RCMP; or 
(b) considering, proposing, or implementing policy changes designed to prevent recurrence of a 

breach of this Code. 
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21.0 Auxiliary Public Complaints and Discipline Process 

21.1 Complaints about Auxiliaries may be made verbally or in writing to the Detachment Commander an/or 
the RCMP regular member designated in charge of a local Auxiliary program, who will make a written 
record of verbal complaints. 

21.2 The regular member designated in charge of a local Auxiliary program, or other delegated officer, will 
review a complaint about an Auxiliary and take appropriate remedial or disciplinary action, or 
recommend to the Commanding Officer RCMP “E” Division that the Auxiliary be suspended or released 
from the Auxiliary program. 

21.3 Decisions of the officer designated in charge of a local Auxiliary program, or their delegated officer, and 
the Commanding Officer RCMP “E” Division are final. 

21.4 Disciplinary or corrective measures 
 
After finding that a disciplinary default has occurred, the RCMP as the discipline authority may impose 
one or more of the following disciplinary or corrective measures in relation to the Auxiliary concerned: 
 
(a) release from the Auxiliary program; 
(b) suspension from the Auxiliary program; 
(c) written reprimand; or 
(d) verbal reprimand. 

21.5  If the disciplinary authority considers that one or more disciplinary or corrective measures are necessary, 
an approach that seeks to correct and educate the Auxiliary concerned takes precedence over one that 
seeks to blame and punish. 

21.6  If the disciplinary authority considers that one or more disciplinary or corrective measures are necessary, 
the discipline authority must choose the least onerous disciplinary or corrective measures in relation to 
the Auxiliary concerned unless one or both of the following would be undermined: 
 
(a) organizational effectiveness of the detachment with which the Auxiliary volunteers his or her 

time; and/or 
(b) the public confidence in the Auxiliary Program.  

21.7 Aggravating and mitigating circumstances must be considered in determining just and appropriate 
disciplinary or corrective measures for a breach of this Code by an Auxiliary, including, without limitation: 
 
(a)          the seriousness of the breach; 
(b) the Auxiliary’s record of program participation as an Auxiliary, including, without limitation, his 

or her service record of discipline, if any, and any other current record concerning past discipline 
defaults; 

(c) the likelihood of future breaches of this Code by the Auxiliary; 
(d) whether the Auxiliary accepts responsibility for the breach and is willing to take steps to prevent 

a recurrence of the breach; 
(e) the degree to which the RCMP’s policies, standing orders or internal procedures or the actions of 

Auxiliary’s supervisor contributed to the breach; 
(f) the range of disciplinary or corrective measures imposed in similar circumstances, if known; and 
(g) other aggravating or mitigating factors. 

21.8 Nothing in this Auxiliary Public Complaints and Discipline Process prevents the Commanding Officer 
RCMP “E” Division from doing one or both of the following: 
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(a) issuing an apology on behalf of the RCMP; and/or 
(b) considering, proposing, or implementing policy changes designed to prevent recurrence of a 

breach of the Auxiliary Code of Conduct. 
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POLICE ACT 
 

AUXILIARY APPOINTMENT 

 
Pursuant to Section 8 of the Police Act, R.S.B.C. 1996, c. 367, I hereby appoint “FIRST” “MIDDLE” 

“LAST” as an Auxiliary in the Province of British Columbia.  The authority of this appointment is restricted 

to the performance of Auxiliary Program activities and the training required in support of those activities, as 

authorized by the Commanding Officer of RCMP “E” Division.  The authority of the appointment is further 

subject to the Regulations and to operational and administrative policy of the Auxiliary Program.  This 

appointment is valid within the jurisdiction of the detachment to which the Auxiliary is assigned or as 

otherwise directed and authorized by the Commanding Officer of RCMP “E” Division or his/her delegate.  

 
This appointment is effective on the date signed and expires on the 15th day of “FIVE YEARS” or on 

such earlier date as the appointment is revoked or the appointee is released from the Auxiliary Program. 

 
 
 
 
__________________         _____________________________________ 
       Date Signed            Douglas S. Scott 
            Deputy Solicitor General 
           Ministry of Public Safety and Solicitor General 
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