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Execu�ve Summary 
Mé�s are o�en considered the “Forgoten People” throughout Canadian history. Although Mé�s are one 
of the three federally recognized Indigenous groups within Canada, along with First Na�ons and Inuit, they 
are o�en silenced from claiming their culture, rights, and truths. Mé�s have, and con�nue to, experience 
systemic racism through colonialism, residen�al schools, discrimina�on, the child welfare system, and the 
erasure of Mé�s rights. As Canada and Bri�sh Columbia work towards Truth through Reconcilia�on, Mé�s 
voices need to be heard. Mé�s' experiences in public services and poli�cal commitees must be 
recognized. At the same �me, the provincial government should acknowledge the harm that con�nues to 
occur to Mé�s.  

Systemic racism nega�vely impacts the daily lives of Mé�s in Bri�sh Columbia. Equitable and long-term 
funding to Mé�s Na�on Bri�sh Columbia and Mé�s Chartered Communi�es for cultural healing 
programs and meaningful coopera�on are essen�al to addressing systemic racism at both local, regional, 
and provincial levels. Accountability and acknowledgment of harm caused by colonial governments is 
needed to promote safer public and private systems. Transforma�ve change will empower the 
community, claim accountability and build trus�ng rela�onships that will create thriving Mé�s 
communi�es.  

The following What We Heard report provides the basis for the following nine recommenda�ons for the 
Government of Bri�sh Columbia to ac�on through legisla�on, policies, programs and funding: 

1. Specific acknowledgement of Mé�s within poli�cal and public sector messages, policies, and 
programs.  

2. Ministry An�-Racism Ac�on Plans, as made mandatory by this legisla�on, include Mé�s-specific 
ini�a�ves and strong accountability measures. 

3. Mandatory Mé�s-specific an�-racism educa�on for all government employees and public 
servants. 

4. Require local and municipal governments to create an�-racism ac�on plans.  
5. Create long-term funding opportuni�es for Mé�s at provincial and local/municipal levels. 
6. Develop repor�ng mechanisms for Mé�s and other Indigenous people to access when systemic 

racism harms their community. 
7. Create Mé�s-specific advocate posi�ons across government agencies. The advocates would 

work on behalf of Mé�s in BC to iden�fy and address the harms iden�fied in communi�es.  
8. Recogni�on that MNBC is best suited to support Mé�s healing in the province, with a 

commitment to provide long-term funding that supports Mé�s cultural healing programs as it 
relates to the harms Mé�s have experienced through systemic racism, including 
intergenera�onal trauma, etc. 

9. Con�nued collabora�on with Mé�s Na�on Bri�sh Columbia and Mé�s communi�es to create 
stronger partnerships to eliminate an�-Indigenous racism in Bri�sh Columbia. 
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Introduc�on 
In November 2022, the Atorney General's Office (AGO) of Bri�sh Columbia reached out to Mé�s Na�on 
Bri�sh Columbia (MNBC) to cooperate on a newly proposed piece of legisla�on regarding an�-racism. The 
AGO is aware of the impacts of an�-racism against racialized communi�es, especially for Indigenous (First 
Na�ons, Mé�s, and Inuit) peoples in Bri�sh Columbia, and as such, is crea�ng this legisla�on to help 
combat racism in the public sector throughout the province.  

This pending legisla�on results from the Anti-Racism Data Act, which became law in October 2022. The 
proposed An�-Racism Legisla�on acts as a response policy to systemic racism iden�fied through the Anti-
Racism Data Act. As it aims to address the racism iden�fied, hold the government of Bri�sh Columbia 
ministries accountable, and ensure healing funds are provided to relevant communi�es, it was important 
to hear the voices of Mé�s in the province to ensure meaningful change is achieved.  

Three engagement sessions occurred throughout September 2023 with Mé�s Ci�zens and those who self-
iden�fied as Mé�s. Due to the sensi�vity of the topic and the poten�al of (re)trauma�za�on for 
par�cipants, an MNBC Miyooayaan (Wellness) Worker offered their support for each engagement session. 
The Miyooayaan Workers provided their contact informa�on and individual rooms (virtual or in-person) 
for those needing space from the conversa�on. 

The following discussion includes prominent themes from these discussions and impac�ul quotes from 
par�cipants.  

O�en, when a government partner requests a What We Heard Report, the report's structure does not 
always align with how Mé�s communicate or share their stories. As such, MNBC acknowledges that the 
unique stories captured in these engagements are complex and o�en overlap with the themes presented 
below.  The wri�ng of this report then atempts to follow the guidelines of a What We Heard Report 
structure while centring on the intricacies of Mé�s' stories and ways of knowing. 

Report Methodology  
The AGO provided MNBC with funding to conduct engagement sessions with Mé�s Ci�zens and those who 
self-iden�fy as Mé�s. The first engagement session took place September 13, 2023, where over 40 Mé�s 
par�cipants joined virtually in a conversa�on about the proposed an�-racism legisla�on. Par�cipants were 
broken into three breakout rooms, where a facilitator and notetaker were present to record and guide the 
conversa�on. Due to �me constraints, not all breakout groups could address all five ques�ons presented 
(see Research Methods). Graphic illustrator Kris�n Elkow from Drawing Change was able to capture the 
conversa�ons. Her work is included in this report.  

The second engagement session occurred in person at Mé�s Na�on Bri�sh Columbia’s Annual General 
Mee�ng in Kamloops on September 22-24, 2023. There was a physical booth at the event, with a visible 
poster with guiding ques�ons, post-it notes and pens for Mé�s community members to write down their 
thoughts. If a member was uncomfortable with wri�ng, MNBC staff 
were present to verify and capture Mé�s responses. The poster also 
included a QR code for the An�-Racism Ques�onnaire created by 
the AGO. To encourage par�cipa�on, a BINGO card was given to 
par�cipants where they would get a stamp from the table a�er 

https://drawingchange.com/
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answering at least one of the ques�ons on the poster. MNBC staff believe this was a successful way to 
encourage par�cipa�on. 

The third engagement session was held virtually on September 28, 2023. Those who had signed up for the 
first virtual engagement session were invited to join once more as a con�nua�on of the previous virtual 
session. Approximately 14 Mé�s community members were present.  

During the engagement sessions, detailed notes were taken by facilitators. Par�cipants also gave verbal or 
physical consent (i.e., indica�ng a ‘thumbs up’ on Zoom) to recording the virtual sessions. Video evidence 
will be destroyed a�er delivering this report to the AGO, but any transcrip�ons will be retained and safely 
stored by MNBC aligned with our data governance policies. All feedback provided, including writen 
submissions or online input, is included in the analysis.  

Par�cipant feedback has been faithfully transcribed. The feedback is qualita�ve, centring on Mé�s' voices 
and experiences with systemic and individual racism within Bri�sh Columbia.  All responses have been 
anonymized for protec�on and confiden�ality purposes.  

As MNBC is the Mé�s government in Bri�sh Columbia and the voice for Mé�s, MNBC concludes the report 
with recommenda�ons based on Mé�s par�cipant feedback.  

Repor�ng requirements included a one-pager to be submited to the AGO by October 6, 2023, as well as 
the submission of a fulsome What We Heard Report by January 2024.  

 
Discussion Ques�ons  
Five guiding ques�ons were used in MNBC’s engagement sessions and fall under three areas of focus: 
Systemic Racism, Healing and Reconcilia�on, and Accountability.  

The ques�on below refers to Systemic Racism: 

1.  What are the first steps you would like to see the government of Bri�sh Columbia take to address 
systemic racism? 

Ques�ons 2 and 3 refer to Healing through Truth and Reconcilia�on: 

2. What support can the government of B.C. create to eliminate colonial harm for the Mé�s 
community? 

3. What can the Government of B.C. do when harm is done to the Mé�s Community? 

Ques�ons 4 and 5 refer to Accountability: 

4. What tangible ac�ons do you want to see the commitees of this legisla�on take to hold the 
government accountable? 

5. When, how o�en, and in what format would you like to be 
updated on this progress? 

 





 

Theme 1: Recogni�on     
Indigenous groups within Canada are unique, with diverse cultural prac�ces, languages, tradi�ons, 
experiences of colonialism, and present-day impacts of systemic racism. With that said, Indigenous people 
are o�en iden�fied as one homogenous group. Usually, one or very few Indigenous representa�ves are 
allowed to par�cipate in poli�cal commitees or governance councils. Because of litle diverse 
representa�on, those Indigenous-specific posi�ons are responsible for decision-making that impacts 
diverse Indigenous communi�es.  

“There needs to be equal and equitable representation and value of Métis voices in 
these spaces… We are here. We are not going away. Again, they do not know what 
they do not know, and they need to know what they need to know.” 

The pan-Indigenous approach of considering all Indigenous people the same erases the unique history and 
voices of First Na�ons, Mé�s, and Inuit people. Mé�s must be present in the commitees addressing policy 
and services impac�ng their community. The exclusion of Mé�s' voices in these spaces is a disservice to 
all.  

“There needs to be a Métis voice, and then there needs to be more than one there. 
Simply an Indigenous position instead of one specifically for Métis is not good enough, 
and it is hard to advocate for anything.”  

Under Sec�on 35 of the Constitution Act, 1982, Mé�s are considered one of three dis�nct Aboriginal 
groups in Canada; however, how Mé�s have had to fight for recogni�on is similar and dis�nct from other 
Na�ons. Mé�s are highly aware of the legal implica�ons this brings. 

“I think that one of the things that the Métis communities in British Columbia do not 
have, or the Métis Nation does not have with the government, is the legal agreements 
that our First Nations cousins have regarding specific types of legislation around things. 
When we don’t have these pieces of paper, which I will acknowledge if they aren’t 
actioned are just pieces of paper, but I think the act of going through the legal system 
to be able to have words on paper has a lot more pull than just verbal talking.” 

The impact of coloniza�on s�ll exists within Mé�s communi�es. Although it is thought that coloniza�on is 
a historical problem, the effect of coloniza�on persists within systems, structures, policies, programs, and 
communi�es throughout BC. This has a significant impact on Mé�s health and well-being. Coloniza�on 
and the harms of coloniza�on are discussed in a rhetoric of the past by bureaucrats rather than 
acknowledging how it persists today in policies around housing, poverty, substance use, and child and 
family services, among others.  

“We come back to the education piece. That is such a priority to gain a lot of ground 
going forward to changing what is happening. But again, if the government if they 
refuse to accept it, then [Métis] will continue to face this and it will get increasingly 
hostile as we go forward.”  



P a g e  | 1 
 

 

For Mé�s to feel safer to iden�fy as Mé�s in the public systems they access, such as the healthcare system, 
as demonstrated in In Plain Sight: Addressing Indigenous-specific Racism and Discrimination in BC Health 
Care, policymakers must recognize the colonial harms that con�nue to impact the Mé�s community today, 
including the acknowledgement that there is a lack of services provided for Mé�s in Bri�sh Columbia. The 
way that current public programs and services operate both minimizes and creates unsafe spaces for 
Mé�s.   

“It is hard for individuals to feel confident in stepping up and saying, ‘I am Métis.’ It is 
such an important thing that all of us should be able to do.” 

“I think one of the other things we have to really be aware of and recognize is how 
many of our own Citizens are now feeling much more vulnerable... because of the 
heightened racism at this time.” 

If the Government of BC and Canada were to create safe spaces, racism that dispropor�onately impacts 
Mé�s, First Na�ons, and Inuit living in the province would be lessened.  

”Acknowledging colonial harms that have occurred and how they are harmful for 
communities and need to be addressed (that it is not being swept under the rug) and 
it shouldn’t be fixed with money but work with the community to address the harm.” 

Not only have Mé�s experienced an erasure of their history, the ongoing harms within the province and 
their voices within commitees, Mé�s con�nue to experience an erasure of iden�ty within documenta�on, 
programs, and services. This is also reflected in poli�cal spaces where Mé�s are o�en less likely to be 
represented. Representa�on and acknowledgment of Mé�s voices and perspec�ves should occur across 
all public sectors, especially in places and spaces where decision-making on health and well-being are 
centred. Reconcilia�on, partnership, and collabora�on can happen by including Mé�s and other 
Indigenous people in these spaces. 

“When they say Indigenous, what they mean are First Nations. Inuit and Métis get left 
out; we're invisible again.” 

“The biggest support can be to recognize that Métis and Indigenous people are more 
than just a name because it feels like that's the way it's been for a long time. You hear 
us when you quote the Constitution – we're considered Indigenous – but other than 
that, we're not [recognized]. If we're at the tables that we need to be at, we need to be 
treated in a manner that's equal with other indigenous groups, First Nations, or Inuit. 
That would go a long way towards paving the way forward.” 

“I don’t feel that all municipalities or governments feel that we should have a voice at 
all tables, and I disagree. As Métis people of this country, we should have a voice at 
every table, and we should a voice at our Indigenous 
Education Council Tables, at our City Councils…So I think 
there’s a lot of work to be done in education.” 

The diversity of the Mé�s community has yet to be celebrated or 
protected in government spaces, resul�ng in a significant disservice 
to promo�ng safety and reducing colonial harms. An intersec�onal 

https://engage.gov.bc.ca/addressingracism/
https://engage.gov.bc.ca/addressingracism/
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lens must be adopted when including Mé�s in policies and services, including Mé�s women, Mé�s 2-
Spirited, Mé�s Elders, Mé�s youth, and Mé�s with diverse abili�es. These Mé�s popula�ons must be 
reflected in decision-making spaces and the services they access.  

“Recognizing that the Métis who are at the table should represent the diversity of the 
Métis community… Reconciliation should include 2-spirit people [as] they are an equal 
part of the Métis community. [There is] no way in the government right now to validate 
a 2-spirit identification. Being able to put 2-spirit on ID instead of X… [The] colonial 
system of identity-binary doesn’t align with Métis identity… Representation [is] needed 
so 2-Spirited people [are] more seen by government… [are] in important spaces and 
positions, [and have] a seat at the table.”  

The con�nuous lack of acknowledgment and recogni�on of Mé�s as a dis�nct Indigenous group in Canada 
has resulted in con�nued systemic racism and harm. The harm of not adequately being included in an�-
racism and healing ini�a�ves or funding conversa�ons, with having no recogni�on of the truth of harm 
done, con�nues cycles of systemic racism against Mé�s. 

“I think the government needs to acknowledge our history to move forward. An example 
of that is acknowledging Metis residential school experiences. They're still not included 
in the class action lawsuit. There needs to be more equitable distinctions based on 
programming and spending so that the seclusion that we have with First Nations and 
Inuit for programming and calls to action are addressed in all communities.” 

 

  



P a g e  | 3 
 

 

Theme 2: History- and Truth-Seeking  
 

An�-racism efforts should include history- and truth-seeking processes as their founda�on.   Honouring 
Mé�s' knowledge and truth means ac�oning it. History-seeking includes (re)discovering, reviving, and 
revealing Mé�s history for all people to learn about:  

“So much of our history has been stolen or suppressed by the Catholic Church and the 
government. Especially those of our women, our Two-Spirit people, people with 
disabilities – an intersection that has been looked down upon by colonial powers.” 

The coloniza�on of Mé�s, like other Indigenous groups, atempts to erase Mé�s history, trials, tribula�ons, 
joys, and accomplishments. Evidence of historical erasure of Mé�s can be found in current government 
policies and programs. A review of the harms that persist within policies, programs, and procedures needs 
to be iden�fied and an awareness of how these systemic harms impact communi�es and individuals.   

“[Current] policies and reports tend to contribute to the erasure of the Métis when we 
are not engaged and involved early. Disseminating the information that has been 
gathered. Not only in childhood education but across government, private, and social 
sectors, and with the broader public…And even providing education for free in 
demographics that are not often reached by the programs that are currently available 
but are often overrepresented in the demographics that perpetuate racism.” 

Along with history-seeking must be truth-seeking. Truth-seeking includes con�nual, meaningful 
engagement with Mé�s and their communi�es. The informa�on gathered from these engagements should 
be u�lized to make change rather than disappearing “as soon as it’s given.”  
 
Part of truth-seeking also includes keeping public services accountable.  A Mé�s par�cipant envisions a 
way in which this accountability can be strengthened in both the public and private sectors using current 
BC laws and policies:  

We have …the start of it anyways, some anti-bullying laws. So maybe actually put them 
to use and put some meaning behind it. Give it some ‘oomph.’ Include First Nations, 
Métis, and Inuit. And of course, provide education where education is needed.” 

An�-bullying processes are also truth-seeking processes to understand the truth of the offender (their 
beliefs and values which led to bullying behaviour), the survivor, and the organiza�on (values, policies, and 
procedures which allowed the bullying to occur). As it stands, an�-bullying policies apply only to areas 
such as the workplace and educa�onal se�ngs. However, the policies place much of the onus on the 
individual rather than addressing the systemic issues that allow nega�ve behaviours to con�nue.  

“When racism happens, you're caught between a rock and 
[a] hard place. If you want to make a complaint to human 
resources, then you have a black mark against your name 
because you raise it, and they don't want people to raise 
[it]. They want people to listen to them and follow 
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everything that they do and say and take care of your business kind of thing.” 

By engaging in history- and truth-seeking, the provincial government can begin to work toward the “Truth” 
part of Truth and Reconcilia�on. With truth, ac�ons must come with the crea�on of meaningful ministry 
ac�on plans that include �melines and community collabora�on.  

Collabora�on rather than consulta�on with Mé�s communi�es is desired, as consulta�on allows colonial 
harms to con�nue through policies and programs. Consulta�on implies that discussions with Mé�s 
communi�es are o�en a way to add a checkmark on a list rather than meaningful engagement AND, most 
importantly, implementa�on of Mé�s ideas and solu�ons. 

“We need to have a look at their policies when it comes to culture and when it comes 
to Indigenous peoples. How many Indigenous peoples do they hire? Do they hire them 
just to make the ‘checkmark?’” 

Every year, an annual report should be writen to ac�vely share the progress so the government 
can take responsibility for their ac�ons, acknowledge the harm done, and address the harmful 
impacts on communi�es.  

“Government needs to acknowledge [the harm]… and then start to delve into what is needed to 
correct it within different agencies… and be open to listening to what people have to say and 
how to handle what happens, how they change it and how they do it.” 
 
“Not just across one ministry, we needed all ministries in the government of BC to acknowledge 
the harms that the Métis community suffered and recognize we are not included in everything, 
like people think.” 

 

Mé�s o�en feel the fa�gue of constantly discussing and experiencing racism, especially those ci�zens 
invited to be at poli�cal tables. To move forward from the con�nuous cycle of having the same 
conversa�ons, Mé�s want to be included in an�-racism processes as this legisla�on comes to frui�on. This 
includes seeing themselves reflected in the repor�ng structure of the legisla�on.  

“I’ve heard we’re getting called to the table, and we’re getting the opportunities to be at those tables, and 
this is great, but…we’re still here. We’re still having these conversations, right?”  
 
The external review commitee of the proposed legisla�on should be individuals chosen by the 
communi�es this legisla�on impacts. In addi�on, Mé�s have expressed the desire for a Mé�s-specific 
advisory group that both brings Mé�s cases of systemic racism to the government to address (i.e., when 
harm has been commited and involves the community in restora�ve jus�ce measures), as well as reports 
back to the community on the progress of the legisla�on and ministry ac�on plans.  
 

“Mandatory consultation panels and learning [is needed]. 
Recently, I participated in an Island Health panel. It was 
talking about correcting Indigenous data and giving support 
for Indigenous people within Island health. You can't 
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develop programming without the people that are affected. [Currently] it’s not about us 
without us, and in an ideal world, it's done for them.” 

 
It's important to remember that history- and truth-seeking processes, as well as the burden of addressing 
racism within the community, is not the responsibility of Mé�s but of the offending group: 

“Education and cultural safety are needed so the emotional labour of addressing 
racism does not fall on the shoulders of Métis, other Indigenous communities, or 
racialized individuals.” 
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Theme 3: Learning, Unlearning, and Relearning 
 

With such a monumental path ahead to comba�ng racism in Bri�sh Columbia, the work needs to move 
forward with the heart, not just with the brain. Heart work happens within – when there is �me to learn, 
reflect, and heal. Educa�on becomes a key component in addressing an�-Indigenous racism in Bri�sh 
Columbia.  

“Our educational systems are broken in the sense that we don’t know enough about 
Métis history. We don’t know about our thrivers and survivors of residential schools. 
We haven’t heard about our Two-Spirit residential school survivors. We don’t know all 
the history of Métis people in Canada or in the Province of British Columbia. I think our 
school systems need to work harder on that.” 

Training BC public servants on Mé�s history, coloniza�on, and culture is essen�al for the meaningful 
incorpora�on of Indigenous and Mé�s-specific educa�on into public services.  There also needs to be a 
review/revision of procedures for individuals at all levels of systems (policymakers, program coordinators, 
service providers, and front-line workers) as it relates to Mé�s cultural safety.  

“One of the pan-Indigenous perspectives out there is that these harms are all the same 
across the three Indigenous peoples in Canada. There’s some overlap but there’s 
significant differences, too.” 

“[A]t the provincial level, we need to be looking at all the policies and looking at all the 
government agencies or any agency that interacts with the government of Canada, 
which provides services and healthcare or anything else, like ICBC and WorkSafe and 
all those other agencies that provide healthcare and services to Métis people.” 

Accountability is currently lacking in cultural safety training that incorporates the diversity of Mé�s, First 
Na�ons, Inuit, and racialized communi�es. For instance, if systems and individuals within those systems 
were held accountable to par�cipate in current educa�onal training (although there are shortcomings to 
the content of these trainings), it’s possible less harm would be happening to Mé�s.  

“There are education programs that exist but there is nothing that really pushes 
government employees to comply with some of the existing courses – they do exist, 
they are free to access, they are available to everyone, and we are technically supposed 
to take them – but there is not much accountability there…there is nothing that really 
discourages people from being outwardly racist. There is no real legal recourse behind 
that, and there is no real recourse for when companies are discriminatory, or 
governments that are discriminatory that is acceptable, transparent, or an obvious 
workaround that is used often.” 

The cultural safety training available to public-facing leaders and 
public sector employees is outdated and causes an erasure of Mé�s 
existence and iden�ty. Programs such as San’Yas, which work as an 
educa�onal tool to address systemic racism in healthcare, provide 
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a pan-Indigenous approach to iden�ty and do not highlight the unique needs of Mé�s, First Na�ons, Inuit, 
or other racialized communi�es.  

“I think that when harm is done…they should have to do mandatory training on the 
Métis Nation and our people. I think that would be very helpful. I don't know all the 
professions that have colleges, but doctors, lawyers, teachers have an influence on the 
public and vulnerable people.” 

The burden of Indigenous educa�on and perspec�ve labour o�en falls on individuals’ shoulders.  Any 
future and current educa�onal process must be transforma�onal, not a ‘checklist.’ It’s work that can and 
needs to cause systemic change. Un�l that is done, public systems will con�nue to perpetuate harm and 
inac�on against Mé�s, First Na�ons, Inuit, and other racialized communi�es.  

“I've been to lots of different cultural safety seminars and things like that, and people 
go to them, they check all the boxes, and they leave, and they haven't really internalized 
it. It doesn't go anywhere. I think that remediation part of it needs to be very 
thoughtful, and that's maybe where you know the person that's involved in whatever 
type of harm there is and can be involved. In that, it can be more movement towards 
empowerment.” 

In conjunc�on with educa�on, more leadership training and opportuni�es for Mé�s need to be created. 
Various Ministries, Health Authori�es, and public services across the province are hiring for Indigenous 
leadership posi�ons. However, there is a lack of adequate capacity building of Indigenous leadership 
posi�ons or teams in these sectors.  One par�cipant sums up this shor�all in employment opportuni�es:  

“I think programs like the Indigenous Youth Internship Program support Indigenous 
youth to enter roles in the public service, with the province, and within their own 
communities. I think what’s working right now is programs that elevate Indigenous 
people into leadership positions. The Indigenous Youth Internship program is great, but 
most of the time it’s entry-level positions. [So] there’s that gap that keeps Indigenous 
people out of leadership.” 

New ini�a�ves, programs, and funding to increase Mé�s-specific educa�on, employment, and training 
opportuni�es should be communicated to Mé�s communi�es. Evidence of unlearning and relearning 
needs to be documented and shared with the public in addi�on to progress on legisla�on and policy 
changes iden�fied with the Anti-Racism Data Act (ARDA).  

“Acknowledging colonial harms that have occurred and how they are harmful for 
communities and need to be addressed (that it is not being swept under the rug) and 
it should not be fixed with money but work with the community to address the harm.”   

Building trus�ng rela�onships with the community and government 
may help to promote cultural pride and resiliency within the Mé�s 
community. Ci�zens shared the importance of transparent 
communica�on of areas of growth and inclusion to reduce systemic 
racism within programs, services and policies.  
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“The government needs to recognize that trust is not the blind beginning, and they 
need to walk at the Speed of Trust. It’s going to be actions that are then going to 
facilitate further engagement and further walking alongside. Because at this point, I 
think a lot of people worry about how much harm has been done. We can’t just think 
that government's going to walk in, and all of a sudden, we're going to show them how 
to do it.” 

Further, the documenta�on and acknowledgment of change should be done more con�nuously, with 
yearly reports on progress and ac�on plans highligh�ng more con�nuous changes in iden�fied areas. It’s 
also essen�al that this progress is communicated in transparent, authen�c, and easily accessible ways. 
This includes providing updates in formats of formal reports, newsleters, and infographics.  

The accountability measure of the �melines and goals created through ac�on plans would occur through 
the external commitee or a third party. The �melines of each public body should be clearly stated and 
made public through various pla�orms, with culpability reviewed by the commitee represen�ng the 
communi�es affected by systemic racism. Then, should any discrepancies or failure to meet goals be 
found, the appropriate ac�ons are taken. This could include further educa�onal training for those 
employees responsible for the failed measures or financial penal�es. 

Accountability measures also include transparent repor�ng of an�-racism funds: where they're going, 
what programs have been created or strengthened, what changes have occurred, where gaps remain in 
funding, and how they’re being used to impact change at local levels.  

There is an urgency for the Government to implement an�-racist changes in a transparent and community-
involved way. Educa�on is one of the founda�onal building blocks to fostering trust between the BC 
government and the Mé�s.  
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Theme 4: Rela�onship Building with the Provincial Government  
 
The provincial government has commited to work meaningfully with Mé�s and other Indigenous peoples. 
As MNBC con�nues to work to address issues with their government partners, Mé�s par�cipants con�nue 
to speak to experiences of racism within health, educa�on, childcare, and other systems. The government 
must acknowledge its shortcomings with Mé�s in B.C. regarding meaningful collabora�on. 

“I think it’s important for our B.C. government to be able to ensure Métis people are 
involved in the outcomes that happen when there has been harm committed to Métis 
community members. And that we’re not relying on other persons to do work on our 
behalf. I also think that we need to be able to have increased capacity of our community 
and our community members to be able to show up in these spaces and to be able to 
provide the education that’s necessary for persons who are operating in various 
institutions where they’re going to be coming in contact with Métis people.” 

Mé�s people have expressed the desire to focus on rela�onship building, where collabora�on and heart 
work drive posi�ve change in Bri�sh Columbia.  Mé�s par�cipants recognized that acknowledging Mé�s 
rights and experiences should be a pillar in the an�-racism legisla�on and within ministerial ac�on plans 
and claim responsibility for the harm caused under current public systems. By acknowledging present 
harms can healing work begin. 

“[There needs to be] acknowledgement that the system is really the government at this 
point in time. So it's another reason why they just need to acknowledge that they 
created this system, maybe not this specific government, but government did create 
the system.”  

It’s essen�al to Mé�s par�cipants that this legisla�on promotes healing within the community, 
acknowledges the harms done, and works collabora�vely to address any harm. One par�cipant, however, 
was concerned about how Mé�s will con�nue to be treated beyond this legisla�on: 

“One of the things I’d like to ask the Canadian government and our provincial 
governments is that, if Métis are considered one of the rights bearing people across 
Canada, then why is my [MNBC Citizenship] card no good to me? It would be no 
different than being a status card. It is our Citizenship card. It is our right to our identity. 
It is our card that we hold that says who we are…We do all this legwork to even prove 
this stuff, to be able to claim this identity, and then once we claim it and done all that 
work, and we receive our card in BC, it’s no good. It’s no good as an ID. That is a broken 
system right there.” 

While some local efforts have had posi�ve effects on Mé�s communi�es, overt racism has unfortunately 
grown in recent years. When harm is iden�fied, a Mé�s lens must 
be applied to support and healing processes, including having Mé�s 
navigators and advocates available. These navigators would help 
individuals who experienced harm and work towards addressing 
systemic harm. Navigators and other means of healing support can 
be ac�oned through the ministerial ac�on plans as a requirement 



P a g e  | 10 
 

 

of the an�-racism ac�on plans. Mé�s-specific measures in these ac�on plans can help reduce the racism 
felt by Mé�s through public systems. 

“There was an incident one of our Knowledge Keepers, who will remain unnamed, just 
went through an experience with the school board, and she was treated very rudely 
and was taunted at the table. And she took the right actions and brought in a witness 
and … was dismissed… because the powers that be talked to everyone [and] they felt 
like they resolved the issue.” 

This example is not isolated, as Mé�s face racism in many spaces. As such, Mé�s Ci�zens voiced the need 
to be understood in the spaces where harm has been iden�fied. By having a Mé�s representa�ve, 
navigator, and/or advocate (I.e., someone trained, has lived experience, or a strong understanding of Mé�s 
culture and ways of knowing), Mé�s communi�es would have the culturally safe support to heal and 
address the harms.  

“I think there would definitely have to be aboriginal people that we could go to and 
talk to. I wouldn't want to see a government agent… I'd like to see someone in that 
position, being Indigenous… somebody maybe with lived experience... trained on the 
Indigenous peoples.” 

“I would like to see an advocate for our people that have to go into these governmental 
agencies where their unions they have protections in place and a lot of times as 
community members where knowledge keepers or elders go into these situations, and 
there's very little advocacy for us.” 

Developing these rela�onships with governments at all formal and informal levels is an essen�al process 
for Mé�s. There needs to be a solid founda�on in local communi�es to strengthen and influence these 
rela�onships. Each community has unique needs, as some lie within urban, rural, or remote areas:  

“I think community that so quickly start to develop those relationships feed into the 
next level of government relationships, it starts to really enforce the actual reality us 
and who we are, how many of us are here, and what would really be beneficial to our 
communities.”  

“One of the supports specifically that I really advocate for is community capacity, 
because I do believe that our Métis communities know how to care for our Citizens, and 
we also know when our Citizens are not being cared for.” 

Na�on-to-Na�on rela�onship building begins with an understanding that Mé�s can serve and provide for 
the unique needs of their communi�es. Work must con�nue with the government of BC and Canada to 
ensure that consulta�on is occurring and true empowerment exists in involvement and rela�onship 
building. MNBC and Mé�s Chartered Communi�es need the funds 
and capacity to administer programs and services in a Mé�s way.   

“There needs to be acknowledgment that Métis have the 
power to be able to take care of our own in a culturally 
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safe way and require the additional funding support, ownership, and autonomy to 
allow this.”   

“I was a lucky member to go to one of the wellness and active living gatherings that 
MNBC had put on a couple of times and went to one, and I thought that was a really 
good experience to bring us together and to talk about colonial harms and to do lots of 
like activities physically and mentally to help relieve some of that tension. I thought it 
was a good way to disperse some of the funding that we receive from the government. 
MNBC is doing many good things to advocate for Métis rights, give more opportunity 
and support for this.”     
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Theme 5: Collabora�on and Healing within Indigenous Communi�es  
 

Due to limited resources, Indigenous Na�ons must o�en compete through applica�on processes in order 
to access resources and funding. The an�-racism legisla�on provides an opportunity to foster greater trust, 
encourage collabora�on and partnerships between Mé�s, the provincial government, and other 
Indigenous peoples in B.C.  Mé�s par�cipants relayed experiences where lateral violence has occurred 
when Indigenous Na�ons are put together in a conflictual situa�on due to a lack of resources, policy 
choices, and miscommunica�on. This impact felt by Mé�s is a result of colonial processes, where limited 
financial and material resources needed to address colonial harms and support programs o�en create 
conflict between Indigenous peoples.  

“I think the government has had a role in actively pitting Métis and First Nations people 
against each other, and they need to take responsibility for that. And support First 
Nations and Métis people to bridge the gap that was forced between us. “ 

To promote coopera�on and rela�onships with different Indigenous groups and organiza�ons, applica�on 
and funding processes need to be modified. Further, par�cipants communicated the importance of having 
rela�onship-building tables where racism that exists in services, systems, and programs can be addressed. 
Rather than simply consul�ng with communi�es, it is crucial for the Government of Bri�sh Columbia to 
meaningfully collaborate and build rela�onships with Mé�s, First Na�ons, and Inuit, too. This includes 
spaces where racism persists.  

“I think we need to be sitting at these tables, too. Not just with our Métis people in BC, 
but we need to be sitting here with our First Nations cousins and our Inuit cousins in 
the Province of British Columbia. And [discussing], ‘where is the racism? What does it 
look like to everybody?’ I’m sure we’re not the only ones in this race.”  

Many Mé�s have been le� isolated, unable to explore culture and iden�ty and find a place to celebrate 
their iden�ty without experiencing discrimina�on, including healthcare spaces, workspaces, conferences, 
etc. Mé�s are o�en in spaces where sharing their iden�ty becomes a point of conten�on. This is due to 
stereotypes of what Indigenous people ‘ought’ to look like, which does not align with the diverse reality 
of who Indigenous people in Canada are.   

“[There is a] sense of absolute distrust, and our Métis Citizens aren’t stepping forward 
to identify because it becomes that uncomfortable. Personally, that is one of the 
saddest outcomes of it, if we are no longer willing to actually identify because that’s 
where we bring in the education piece in. In that sharing of who we are, how it can 
actually assist individuals that might say something 
unknowingly very racist. To think twice about saying it” 

Rela�onship building between Indigenous communi�es, 
policymakers, Ministries, authori�es, and governing bodies can help 
break down the stereotypes and racist ideas in these spaces. To 
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begin repairing broken rela�onships and promote healing, trust and learning between the government 
and Indigenous Na�ons need to occur.  
 
 Mé�s par�cipants recognize First Na�ons and Inuit have dis�nct cultural approaches to learning and 
understanding, but also suggested addi�onal training to address lateral violence and mend rela�onships 
between neighboring communi�es can promote understanding may decrease lateral violence 
experienced. Lateral kindness creates safe spaces where harm is reduced and healing can occur. As such, 
all government employees need educa�on, not solely on the harm experienced in history and ongoing, 
but also on how to par�cipate in and facilitate healing and reconcilia�on.   

“There is not enough education out there that empowers non-Indigenous people to be 
able to react to a laterally racist situation involving a First Nations person and a Métis 
person… I think more education around what lateral racism is because, to me, this is a 
unique experience for Métis people who may not fall under a particular ideal of what 
they should appear [as], and something that is also felt by our light skinned First 
Nations cousins. So, I would like to see a lot more of a focused education program 
around lateral racism and lateral violence.”  

Along with lateral kindness training, Mé�s-specific healing programs need to be created. Currently, Mé�s 
do not have predictable funding from the province for healing programs. These healing programs need to 
focus on repairing intergenera�onal trauma. This includes healing programs geared toward Mé�s 
residen�al school survivors, including day schools, Indian hospitals, the child welfare system (the 60s 
Scoop), etc. Through this legisla�on, Mé�s par�cipants hope that various provincial ministries will provide 
long-term funding to aid in healing for Mé�s in B.C. and educa�onal programs to address systemic harms 
at all levels of government. This would cause a drama�c ripple of healing throughout Mé�s communi�es 
and ensure all Mé�s and intergenera�onal survivors are supported.  

“MNBC had some wellness or some gatherings for generational trauma of survivors 
and maybe some more funding for things like that. To help, you know, bring us together 
and help relieve some of that trauma and tension and maybe opportunities to speak 
about it. There are so we need some funding for gatherings... [This healing program] 
was a really good experience to bring us together and to talk about colonial harms and 
to do lots of like activities physically and mentally to help relieve some of that tension. 
I thought it was a good way to disperse some of the funding that we receive from the 
government.” 

Further, programs on healing and celebra�ng Mé�s culture are some�mes provided by organiza�ons such 
as Mé�s Na�on Bri�sh Columbia. However, there is a need for con�nual funding. Currently, if healing 
programs are created, not enough funding is reaching Me�s communi�es, resul�ng in Mé�s not seeing 
their healing prac�ces and knowledge reflected in these services.  

“Community based funding; funding that goes directly to 
community, both to support chartered communities in 
day-to-day operations, and to support grassroot 
initiatives.” 
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“Just create more pots of resources! That is accountability in action.” 

“Healing [means] bringing Métis together...connecting with nature and each other.”  

 

Recommenda�ons 

“I don’t think most Canadians are even aware that [Métis] are keeping history and 
culture alive… I really feel Métis people have been the backbone of our Province and of 
Canada. That’s a little bit of the pride that I carry for my ancestors.” 

The Mé�s of Bri�sh Columbia expect this an�-racism legisla�on to impact all public service areas posi�vely 
and have significant educa�onal and restora�ve effects on the general Canadian popula�on. MNBC 
supports the following ac�ons, based on Mé�s feedback during the an�-racism legisla�on engagement 
sessions:  

1. Specific acknowledgement of Métis within political and public sector messages, policies, and 
programs.  

MNBC heard from Mé�s par�cipants that specific acknowledgement of Mé�s as a dis�nct people would 
aid in the accountability and healing themes of the an�-racism legisla�on. Due to historical rela�onships 
and the erasure of Mé�s due to coloniza�on, Mé�s are o�en “lumped in” with other Indigenous peoples. 
The unique needs of Mé�s are currently represented in litle to no provincial or public programs or policies. 
While each sector is at different stages regarding its rela�onship with Mé�s, Mé�s do not see themselves 
reflected in these services. It is with hope that they see themselves as an�-racism ac�on plans within the 
public sector are executed. 

2. Ministry Anti-Racism Action Plans, as made mandatory by this legislation, include Métis-specific 
initiatives and strong accountability measures. 

A component of the dra� an�-racism legisla�on requires BC public ministries to create measurable and 
deliverable an�-racism ac�on plans. Mé�s par�cipants are eager to see what these ac�on plans will look 
like, expec�ng they will be reflected in each. This includes a Mé�s-specific approach as a pan-Indigenous 
approach does not consider the dis�nct needs and history of Mé�s. Mé�s also expect that the ministries 
be held accountable for their ac�on plans, whether that be through restora�ve jus�ce/healing, 
educa�onal training, and financial consequences. 

3. Mandatory Métis-specific anti-racism education for all government employees and public 
servants. 

It is vital for Mé�s to feel recognized and treated fairly when 
accessing public services. To combat the racism Mé�s face in 
healthcare, the jus�ce system, the educa�on system, etc., Mé�s 
par�cipants and MNBC advocates for an�-racism educa�on at all 
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levels of government and within the public sector. MNBC is open to collabora�ng with the Government of 
B.C. on developing culturally safe training and educa�onal materials.  

4. Require local and municipal governments to create anti-racism action plans.  

For meaningful and effec�ve change at a local level, the an�-racism legisla�on must mandate city and 
municipal governments to implement an�-racism ac�on plans. The harm and lateral violence that occurs 
via local governing tables and funding opportuni�es can be mi�gated by requiring local governments to 
comply with the legisla�on. Some municipali�es across Canada are atemp�ng to decolonize their 
rela�onships with local Indigenous communi�es.  

5. Create long-term funding opportunities for Métis at provincial and local/municipal levels. 

Some Mé�s par�cipants have/had the opportunity to be involved in their local communi�es' health, 
educa�on, and governance tables. Based on their experiences, they related the tensions that occur when 
funding is restricted or limited. Funding limita�ons do not help create impac�ul, systemic change in their 
communi�es. It is challenging to address the harms of systemic racism when an equitable funding 
mechanism is absent from the legisla�on. 

6. Develop reporting mechanisms for Métis and other Indigenous people to access when systemic 
racism harms their community. 

Currently, there are forms of repor�ng harm through complaints processes in certain systems across B.C., 
such as the healthcare system. But these systems of accountability are convoluted, �me-consuming, and 
add further harm to Mé�s seeking healing and jus�ce. The An�-Racism legisla�on needs to enable a new 
approach to repor�ng systemic harms done to Mé�s and their communi�es. This process should be 
streamlined, with few barriers to access. The recommenda�on of such a system comes from wan�ng to 
improve the lives of Mé�s and others in their community. It is also a means by which ministries can be 
held accountable for their ac�on plans and promises to tackle an�-racism. This repor�ng system will 
provide real-�me feedback and an opportunity for the province to respond directly to harm in a restora�ve 
and meaningful way.  

7. Create Métis-specific advocate positions across government agencies. The advocates would work 
on behalf of Métis in BC to identify and address the harms identified in communities.  

The anti-racism legislation should require BC ministries to create Métis-specific advocate positions in their 
Action Plans. This ensures Métis are being included in conversations about systemic racism at this level of 
government. It is an acknowledgment from the British Columbia and Canadian governments that 
relationship-building and partnership with Nations, and the Government is necessary to make meaningful, 
trusting, and sustainable change. By doing this, the province will promote reconciliation and healing. 

  

https://www.msn.com/en-ca/news/other/panel-discusses-building-indigenous-municipal-relationships/ar-AA1hOv0C?rc=1&ocid=winp1taskbar&cvid=b12a4d0241614cf8948a60f8a1148330&ei=5
https://www.msn.com/en-ca/news/other/panel-discusses-building-indigenous-municipal-relationships/ar-AA1hOv0C?rc=1&ocid=winp1taskbar&cvid=b12a4d0241614cf8948a60f8a1148330&ei=5
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8. Recognition that MNBC is best suited to support Métis healing in the province, with a 
commitment to provide long-term funding that supports Métis cultural healing programs as it 
relates to the harms Métis have experienced through systemic racism, including 
intergenerational trauma, etc. 

The progress of this legisla�on, including ac�on plans, should be communicated in con�nuous, 
transparent, and accessible ways to Mé�s communi�es. The development of meaningful an�-racism 
ac�on plans for public services must occur to reduce the frequency of performa�ve allyship. These ac�on 
plans must meaningfully address the harms the An�-Racism Data Act iden�fied. To con�nue the 
development of trust and reconcilia�on, the provincial government must: 

9. Continued collaboration with Métis Nation British Columbia and Métis communities to create 
stronger partnerships to eliminate anti-Indigenous racism in British Columbia. 

Based on these recommenda�ons, the proposed An�-Racism Legisla�on will significantly impact Mé�s in 
B.C. and all Bri�sh Columbians. 
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