
Catherine Roome, P.Eng. FEC ICD.D 

President & CEO 
Direct Line: 778.396.2122 

Fax: 778.396.2087 

Email: catherine.roome@safetyauthority.ca 

June 9, 2015 RECEIVED 
JUN 16 2015 

Lisa Lapointe, Chief Coroner 
Chief Coroner's Office 
Metrotower II Suite 800-4720 Kingsway 
Burnaby, BC 

MINISTRY OF JUSTICE 
OFFICE OF THE CHIEF CORONER 

V5H 4N2 

Dear Ms. Lapointe, 

Re: Jury Recommendations- Lakeland Mills (File 2012:0607:0044/0045) 

On May 14,2015 the inquest jury into the deaths of Alan Harvey Little and Glenn 
Francis Roche released 33 recommendations aimed at preventing future incidents in 
wood processing facilities. These recommendations are a welcome addition to the 
efforts of numerous entities and individuals to promote safety in these facilities in 
response to the catastrophic events in two sawmills in early 2012. 

This letter is to advise the coroner's office of the status of the jury recommendations that 
involve BCSA, and to reaffirm our commitment to working with facility operators and 
others to promote safety in this area. 

Jury Recommendation No. 31 

Implement recommendations #1, #2 and #3 ofthe BC Safety Authority Investigation 
Rep()rtintothe Lakeland Mills Ltd. Explosion and Fire · 

Part A: Recommendations to Owners and Operators of Wood Processing 
Facilities 

BCSA Recommendation #1 

Document a facility assessment to identify hazardous locations that is completed: 

• by a professional that is qualified to identify combustible dust hazardous 
locations, and 

• in accordance with a recognized industry standard for combustible dust 
hazardous locations. 
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BCSA Recommendation #2 

Where hazardous locations are identified and contain regulated equipment, document a 
plan to either: 

• develop and implement auditable wood dust management practices for 
these locations that are accepted by a qualified person as an effective 
means to manage the combustion hazard, or 

• configure the equipment for safe operation given the presence of the 
combustible dust hazard. Safe operating configurations include: 

• obtaining approval for operation in the hazardous location, or 
• permanent removal of the equipment from the hazardous location. 

BCSA Recommendation #3 

Incorporate any identified hazardous locations and the chosen means to manage the 
combustion hazards into the facility's Fire Safety Plan, or other suitable facility 
document(s). 

Status 

BCSA issued safety order SO-ELIGA 2013-02 on May ih 2013 (the "Safety 
Order'') requiring owners and operators of wood processing facilities to conduct 
an assessment of their facility: 

• by a qualified professional(s) and 
• in accordance with a recognized industry standard 

to classify and record hazardous locations. 

BCSA safety officers have visited all 237 facilities affected by the Safety Order to 
assess compliance. BCSA has prioritized 138 facilities for follow-up assessments 
in 2015 based on compliance levels observed on initial attendance. 

BCSA will continue to assess the state of compliance in future years and devote 
resources as required. 

Jury Recommendation No. 16 
.· 

Implement recommendation~ #4, #5,. #6 ofthe BC Safety Authority Investigation Report 
into the takelarid Mills Ltd. Explosion and Fire 

Part B: Recommendations to the BC Office of the Fire Commissioner (OFC) 

Recommendation #4 

Publish a list of professional qualifications suitable for individuals who identify wood dust 
combustion and explosion hazardous locations in an industrial environment. 

Page 2 of 5 



Status 

Although OFC was unable to provide a definitive response prior to BCSA's 
issuance of the Safety Order in May 2013, we developed our own guidance with 
the assistance of NFPA combustible dust instructors and industry stakeholders. 
OFC advised in September 2014 that it does not consider this matter within its 
statutory authority or mandate. 

While BCSA is accordingly no longer pursuing this recommendation with OFC, 
we continue to believe that the BC wood manufacturing industry would benefit 
from a practical means to certify individuals to conduct such facility assessments 
and combustion prevention inspections. 

Recommendation #5 

Identify suitable fire and explosion prevention guidance material to be used in BC for the 
identification and classification of hazardous locations due to combustible wood dusts. 

Status 

As with the preceding recommendation, BCSA was unable to obtain this material 
from OFC but did develop its own material with the assistance of NFPA 
combustible dust instructors and industry stakeholders. BCSA also coordinated 
with FIPI (BCSA, WSBC, OFC and Industry Stakeholders) to ensure this 
guidance was included in training materials and consistent with the expectations 
of other participants. 

While BCSA is no longer pursuing this recommendation with the OFC, we 
... believe that the BC wood manufacturing industry would benefit from further 

development of fire/combustion prevention standards that are specific to the 
needs of the wood manufacturing industry. 

Recommendation #6 

Add details of a qualified person and accepted guidance material related to hazardous 
location classification and management into the Fire Safety Plan requirements of the BC 
Fire Code. 

Status 

OFC advised in September 2014 that it does not consider the definition of 
"qualified person" within its statutory authority or mandate, and had already 
implemented guidance on Fire Safety Plan requirements. 
While BCSA is no longer pursuing this recommendation with the OFC, we 
believe that these clarifications would be useful given the number of references 
to hazardous locations and electrical code compliance within Part 5 of the Fire 
Code. 
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Jury Recommendation No. 33 

Implement recommendations #7 and #8 ofthe BC Safety. Authority Investigation Report 
into the Lakeland Mills Ltd. Explosion and Fire 

Part C: Recommendations to the Canadian Standards Association 

Recommendation #7 

Specifically identify wood dust as a combustible dust belonging to group G dusts in 
section 18 of the Canadian Electrical Code, Part 1. 

Status 

In June of 2013, BCSA representatives presented the report findings and 
recommendations to the CSA electrical code Committee (Part 1) which is 
responsible for revising the code. The Committee responded with support and 
intent to address the recommendations in subsequent code revisions. BCSA is a 
member of this Committee. 

The draft Canadian Electrical Code revisions were published in January 2015 
with enhanced definitions of "dust" and "explosive dust atmosphere" which are 
based on International standards. Although wood dust is not specifically referred 
to in Group G as sought in the recommendation, in effect the Safety Order has 
made this interpretation binding in BC wood processing facilities so that the intent 
of this recommendation is already enforced. BCSA believes that the published 
changes to the code will significantly improve industry knowledge of hazardous 
locations requirements. 

Additionally, once the 2015 Code is adopted in regulation, BCSA's Provincial 
Safety Manager, Electrical will issue a Directive to provide further clarity on its 
interpretation and application to combustible wood dust. 

Recommendation #8 

Improve coordination between section 18 of the Canadian Electrical Code and 
referenced fire and explosion prevention standards for hazardous location identification 
and classification. 

Status 

In June of 2013, BCSA representatives presented to the CSA electrical code 
Committee (Part 1) its findings and recommendations relative to the electrical 
code. The Committee responded with support and intent to address the 
recommendations in subsequent code revisions. BCSA has reviewed a draft of 
the proposed code revisions for 2015, which include substantial revisions to 
section 18 to harmonize the content with the international standards for 
hazardous location classification and combustible dust classification. BCSA 
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believes that these changes will significantly improve the communication and 
comprehension of electrical requirements in hazardous locations. BCSA will 
continue to develop and issue guidance materials wherever opportunities for 
improvement are identified. 

Jury Recommendation No. 18 

Maintain the Fire Inspection Prevention Initiative (FIPI) beyond the 2016 termination 
date. 

Status 

BCSA has advised FIPI that it is prepared to extend its participation in FIPI. 

Conclusion 

We trust this is the information required for the coroner's office to assess 
implementation of the jury's recommendations and invite you to contact BCSA at any 
time if further information is required. BCSA will continue its focus on the safety of 
technical systems in wood processing facilities taking into account the valuable 
contributions from the coroner's jury. 

Yours truly, 

Catherine Roome 
President & CEO 
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2853 (2007-05) 

Royal Canadian Gendarmerie royale 
Mounted Police du Canada 
Commanding Officer Commandant divisionnaire 

RECEIVED 
MAY 11 2016 

MINISTRY OF JUSTICE 
Mail Stop #306 OFFICE OF THE CH IEF CORONER 

14200 Green Timbers Way 
Surrey, BC 
V3T 6P3 

April 15, 2016 

Ms. Lisa Lapointe, Chief Coroner 
Chief Coroner's Office 
Metrotower II 
Suite 800 - 4 720 Kingsway 
Burnaby, BC 
V5H4N2 

RE: Alan Harvey LITTLE and 
Glenn Francis ROCHE 
Coroner's Inquest into the Death of 
2015CP-0214 
BCCS Case Files#: 2012-0607-0044 and 45 

Dear Ms. Lapointe: 

As a result of the tragic deaths of Mr. Little and Mr. Roche and injuries to many others in the 
2012 Lakeland Mills explosion, we undertook a review of related RCMP Policy and wish to 
respond to the following Coroner's Jury recommendations directed to the "RCMP": 

Recommendation 3 

Develop policy, guidelines and training for the investigation of criminal negligence in the 
workplace. 

Response: 

On April 5, 2014, the RCMP and other British Columbia police agencies signed a detailed 
Memorandum of Understanding (MOU) with WorkSafeBC whose purpose is "to ensure 
that the investigation of any work related death or injury is conducted in a thorough, timely 
and effective manner with a view to the broader public interest as reflected in the 

respective legislative mandates of the participants." This MOU was further amended later 

C d ..... ana a 



that year as a result of Crown Counsel recommendations flowing from WorkSafeBC's 
investigation of the Babine Forest Products sawmill explosion at Bums Lake in 2012. The 
MOU (attached) clarifies roles in, among other things, responding to workplace incidents; 
investigations; exchange and security of information; and training. Excerpts of the MOU 
specific to investigation include: 

"W orkSafeBC and the Police each recognize that the other has authority to access 
workplaces and investigate fatalities or serious injuries by way of conducting 
interviews, seizing evidence and recording information" ( 4.1) 

"While ensuring that potential offences are investigated by the appropriate agency the 
Police and WorkSafeBC shall consider all offences that could reasonably apply in the 
circumstances. This includes a consideration of the applicability of Criminal Code ss. 
22.1-22.3, s. 217.1 ... " (4.3.1) 

"Where practicable and warranted by the nature of the incident being investigated the 
participants shall use appropriate case management practices which may include major 
case management methodologies. Such major case management methodologies shall 
include at a minimum the appointment of a senior investigator to act as a 
macromanager overseeing the inquiries of both WSBC and the responsible police 
agency. The senior investigator, consistent with major case management, shall seek the 
appropriate advice to ensure recognition of both the criminal and regulatory offences 
that may arise in workplace death and injury cases." (4.6.1) 

Comprehensive RCMP "E" Division Operational policies (attached) include: 

102.4. Investigation of Serious Incidents 

41-3-5 Workplace Accidents and Death 

There are currently no RCMP major crime units who specialize in workplace criminal 
negligence investigations. Instead, the RCMP's investigators rely on a combination of their 
knowledge of the Criminal Code, and its elements of offence, with the highly specialized 
provincial statutory knowledge of WorkSafeBC's (and others') investigators. And because 
the criminal investigation of workplace fatalities and serious injuries have since the Spring 
of 2015 been designated as "benchmark offences" (see Recommendation 4 below), such 
investigations will not be carried out by general duty police officers but will be 
commanded by District Senior Investigating Officers, and be carried out by seasoned 
plainclothes investigators in District Major Crime Units or municipal General Investigative 
Sections. 
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As a Joint Investigative Awareness Initiative, the RCMP's Pacific Regional Training 
Centre is currently developing a multi-agency training video to reinforce the above MOU. 
The following initiative partners have already been interviewed, and a practice scenario is 
scheduled to be filmed at a mine in late May: 

• RCMP "E" Division Criminal Operations 
• RCMP "E" Division Training (R&D/Multimedia) 

• Ministry of Energy and Mines 
• Municipal Police (represented by the Vancouver Police Department) 
• WorksafeBC Investigations 
• W orksafeBC Prevention 
• W orksafeBC Learning & Development Services 

Recommendation 4 

Include work-site [sic] serious injuries and fatalities as "bench-mark" offences to be 

reported to the District Senior Investigation Officer. 

Response: 

On May 1, 2015, between the two sitting dates for the Lakeland Mills Inquest, "E" 
Division RCMP amended its Operational Manual 102.4.7.-Major Crime Investigation 
and Investigative Guidelines-Investigation of Serious Incidents-Categories of Major 
Crime to include in its definition of benchmark offences "workplace fatalities and serious 
injuries." Among other things, this amendment made those incidents reportable to the 
District Senior Investigating Officer going forward. 

Coincident with the above amendments, and by way of reinforcement, "E" Division 
Criminal Operations published a formal broadcast to all members of the RCMP in British 
Columbia entitled "Addition to Benchmark Offence List." That broadcast began thus: 

"Investigators are reminded that police are responsible for Criminal Investigations 
when Fatalities and Serious Injuries occur in the workplace and evidence of criminality 
is present, including criminal negligence by an employer for failing to take reasonable 
steps to prevent harm under S. 217 .1. CCC." 

And added, in part: 
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"Workplace Fatalities and Serious Injuries have now been added to the Categories of 
Major Crime designated as Benchmark Offences." 

The RCMP is committed to improving its investigative services, and the findings of Courts, 
Inquiries and Inquests contribute significantly to that improvement. Thank you for bringing 
these recommendations to my attention. 

Respectfully, 

OIC Criminal Operations Branch 
Investigative Services and Organized Crime 
"E" Division RCMP 
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<om a41-General-l> 

"E" Division Operational Manual 

New: 2015-04-02 

Appendix 41-General-1. MOU - Respecting Investigation of Workplace 
Fatalities and Serious Injuries 

New: 2015-04-02 

MEMORANDUM OF UNDERSTANDING 
BETWEEN: 

The Workers' Compensation Board of British Columbia 
(Hereinafter referred to as "WorkSafeBC") 

and: 
Abbotsford Police Department 

as represented by the Chief Constable 

and 
Central Saanich Police Service 

as represented by the Chief Constable 

and 
Delta Police Department 

as represented by the Chief Constable 

and 
Nelson Police Department 

as represented by the Chief Constable 

and 
New Westminster Police Department 

as represented by the Chief Constable 

and 
Oak Bay Police Department 

as represented by the Chief Constable 

and 
Port Moody Police Department 

as represented by the Chief Constable 

and 
Saanich Police Department 

as represented by the Chief Constable 

http://infoweb.rcmp-grc.gc.ca/rcmpmanuals/ediv/eng/om/41 /G/omApp.41-General- l .htm 
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<om a41-General-1> 

PREAMBLE 

and 
Vancouver Police Department 

as represented by the Chief Constable 

and 
Victoria Police Department 

as represented by the Chief Constable 

and 
West Vancouver Police Department 

as represented by the Chief Constable 
(Hereinafter referred to as the "Municipal Police Departments") 

and: 
South Coast British Columbia Transportation Authority Police Service 

as represented by the Chief Officer 

and 
Stl'atl'imx Tribal Police as represented by the Chief Officer 
(Hereinafter referred to as the "Designated Policing Units") 

and: 
Royal Canadian Mounted Police 

as represented by the Commanding Officer of "E" Division 
(Hereinafter referred to as the "RCMP") 

RESPECTING 
INVESTIGATION OF WORKPLACE 

FATALITIES AND SERIOUS INJURIES 

WHEREAS WorkSafeBC is created by and charged with the administration of the Workers 
Compensation Act, R.S.B.C. 1996, c 492 and in particular with the administration of Parts 1 and 
3 of the Workers Compensation Act. 

WHEREAS under Part 1, section 87 of the Workers Compensation Act provides WorkSafeBC with 
the like powers of the Supreme Court to compel the attendance and examination of witnesses 
and to compel the production and inspection of books, papers, documents and things; and 
section 88 of the Workers Compensation Act provides that an officer of WorkSafeBC and every 
other person appointed to make an inquiry has all the powers conferred by section 87; 

WHEREAS WorkSafeBC, pursuant to Part 3 of the Workers Compensation Act, R. S. B. C. 1996, c. 
492, is mandated to investigate workplace incidents resulting in fatalities or serious injury to 
workers for the purpose of promoting workplace safety and enforcing the Workers 
Compensation Act and Occupational Health and Safety Regulation (the "OHSR"); 

WHEREAS under Part 3, WorkSafeBC has been given a number of options to promote 
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workplace safety which include but are not limited to conducting inspections, investigations, 
inquiries, writing orders, imposing administrative penalties and referring matters for 
prosecution under the Workers Compensation Act; 

WHEREAS the participants recognize that evidence collected for the purpose of a criminal 
investigation or prosecution under Provincial Statutes, the Workers Compensation Act and the 
OHSR (a Prosecution or Prosecutions) must be obtained in accordance with the requirements of 
the Criminal Code of Canada, the Canadian Charter of Rights and Freedoms and criminal and 
quasi-criminal rules of evidence (referred to collectively as the Prosecutorial Evidentiary Rules); 

WHEREAS the participants recognize that Part 3, Division 11 of the Workers Compensation Act 
grants wide powers for purposes of conducting inspections, investigations and inquiries. 
Evidence gathered using some of those powers whether during an inspection, investigation or 
an inquiry, although admissible for decisions under the Workers Compensation Act, may not be 
admissible for purposes of a Prosecution. In view of these limitations, it is important for the 
participants to be aware that during the course of gathering evidence, the predominant role of 
WorkSafeBC Officers may evolve intentionally or inadvertently from the consideration of 
writing orders or potentially imposing administrative penalties to the predominant purpose of 
evidence gathering for a prosecution. The participants should take the steps necessary to limit 
the risk of such a change in purpose from compromising a Prosecution; 

WHEREAS section 179 of the Workers Compensation Act provides officers of WorkSafeBC with 
authority to enter a place to conduct an inspection or investigation and to require persons to 
attend and answer questions, take photographs and recordings, require a workplace not be 
disturbed, take samples and conduct tests of materials and things, require the production of 
records, and exercise other powers necessary or incidental to carrying out WorkSafeBC Officer's 
functions; and section 179(5) permits an officer of WorkSafeBC to request the assistance of a 
Police Officer in carrying out his or her duties; 

WHEREAS section 172(2) of the Workers Compensation Act provides that the scene of a 
reportable workplace accident must not be disturbed unless otherwise directed by an officer of 
WorkSafeBC or a Police Officer; 

WHEREAS with the exception of violations of the Workers Compensation Act or the OHSR, the 
Police, pursuant to the Police Act, R.S.B.C. 1996, c. 367 and the Royal Canadian Mounted Police 
Act, R.S.C. 1985, c. R-10, are mandated to investigate violations of Provincial Statutes and the 
Criminal Code of Canada, R.S.C. 1985, c. C-46, which result in fatalities or serious injuries; 

WHEREAS criminal negligence in the workplace can result in fatal and serious injuries and the 
investigation of any work related death or serious injury should include a consideration of the 
applicability of Criminal Code ss. 22.1 - 22.3, s. 217.1, and the other "Westray" amendments to 
the Criminal Code; 

WHEREAS the participants recognize each other as engaged in law enforcement activities, as 
those activities relate to privacy legislation under the Freedom of Information and Protection of 
Privacy Act, R.S.B.C. 1996, c. 165 and the Privacy Act, R.S.C. 1985 c. P-21; 

WHEREAS sections 33.2(a) and 33.2(i) of the Freedom of Information and Protection of Privacy 
Act, sections 8(2)(a) and (8)(2)(f) of the Privacy Act, and the 1983 Canada-British Columbia 
agreement on disclosure of personal information permit the disclosure of personal information: 
for the purpose for which it was obtained or compiled or for a use consistent with that purpose; 
and to a public body or a law enforcement agency in Canada to assist in a specific investigation; 
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WHEREAS it is in the public interest that the participants cooperate and share information 
when conducting concurrent, joint, or sequential investigations into the same incident; 

AND WHEREAS WorkSafeBC and the Police wish to enter into an agreement for cooperation on 
activities that enable the participants to carry out their responsibilities in a comprehensive and 
coordinated manner, without compromising the independence of the participants, and within 
the provisions of applicable legislative authorities governing privacy and access to information; 
the following agreement is hereby entered into. 

THE PARTICIPANTS AGREE AS FOLLOWS: 

1 PURPOSE AND OBJECTIVE 

The purpose of this Memorandum of Understanding (MOU) is to establish a cooperative 
agreement between WorkSafeBC and the Police to ensure the investigation of any work related 
death or injury is conducted in a thorough, timely and effective manner with a view to the 
broader public interest as reflected in the respective legislative mandates of the participants. 

2 DEFINITIONS 

In this Memorandum of Understanding each of the following terms shall, unless the context 
otherwise requires, have the meaning set out beside it: 

"Chief Constable" Means any Chief of Police for a Municipal Police 
Department. 

"Chief Officer" Means the Chief Officer for the Designated Policing Units. 

"Commanding Officer" means the Commanding Officer of the Royal Canadian 
Mounted Police, "E" Division. 

"MOU" Means this Memorandum of Understanding respecting the 
Investigation of Workplace Fatalities and Serious Injuries. 

"Police" Means the provincial police force (Royal Canadian 
Mounted Police), municipal police departments and 
designated policing units listed in section 1.1 of the Police 
Act, R.S.B.C. 1996, c. 367. 

"Police Officer" Means any sworn member of the Police Department, 
appointed pursuant to the Police Act and regular members 
of the RCMP. 

"Prosecution" Means a prosecution under the Criminal Code, provincial 
statutes, the Workers Compensation Act or the Occupational Health and Safety Regulation 

"Prosecutorial Evidentiary Rules" Means the rules of evidence under the Criminal Code, the 
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Canadian Charter of Rights and Freedoms, and other criminal or quasi-criminal rules of evidence. 
"Provincial Police Service Means the Memorandum of Agreement made between Agreement" or "PPSA" 
the Government of Canada and the Government of British Columbia, dated April 1, 2012. 

"RCMP" or "R.C.M.P." Means the Royal Canadian Mounted Police, Government 
of Canada. 

"WorkSafeBC Officer" Means any Officer appointed by WorkSafeBC. 

"Workplace" Means any place where a worker is or is likely to be 
engaged in any work and includes any vessel, vehicle or 
mobile equipment used by a worker in work. 

3 AGREEMENT AUTHORITY 

3.1 This MOU is entered into by the Senior Vice President of Worker and Employer Services 
WorkSafeBC under the authority of the Workers Compensation Act in aiding the 
administration of justice in the province and in carrying into effect the applicable 
legislation. 

3.2 This MOU is entered into by the Chief Constables of their respective Municipal Police 
Departments and Chief Officers of their Designated Policing Units located in British 
Columbia under the authority of sections 26 and 34 of the Police Act to aid in the 
prevention of crime and offences against the law, and the enforcement of municipal 
bylaws, the criminal law and the laws of British Columbia. 

3.3 This MOU is entered into by the Commanding Officer under the authority of section 5 
and in relation to section 20 of the Royal Canadian Mounted Police Act in aiding the 
administration of justice in the province and in carrying into effect the applicable 
legislation. 

4 ROLES IN RESPONDING TO WORKPLACE INCIDENTS 

4.1 WorkSafeBC and the Police each recognize that the other has authority to access 
workplaces and investigate fatalities or serious injuries by way of conducting interviews, 
seizing evidence and recording information. 

4.2 The Police or WorkSafeBC, on notification of any work related death or serious injury, 
will notify the other participants as soon as practicable. 

4.3 Officers of WorkSafeBC and the Police who attend a workplace incident will each 
protect the scene for the other and will consult and cooperate as much as possible on 
issues of site security, interviewing of witnesses, seizing and securing evidence, and 
exchanging information to ensure the integrity of each agency's investigation. 

4.3.1 While ensuring that potential offences are investigated by the appropriate agency the 
Police and WorkSafeBC shall consider all offences that could reasonably apply in the 
circumstances. This includes a consideration of the applicability of Criminal Code ss. 
22.1 - 22.3, s. 217.1, and the other "Westray" amendments to the Criminal Code. 
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4.4 If the Police initiate a criminal investigation of the incident, the Police will assume 
control of the investigation at the scene and may request assistance from WorkSafeBC. 

4.5 In the absence of a criminal investigation by the Police, WorkSafeBC will assume control 
of the investigation at the scene and may request assistance from the Police. 

4.6 Where Police and WorkSafeBC have reason to maintain joint control of an incident 
scene, they may consider entering into a formal Unified Command agreement using the 
Incident Command System model recognized by all participants in order to facilitate a 
joint incident action plan and collaboration in other areas of scene management. 

4.6.1 Where practicable and warranted by the nature of the incident being investigated the 
participants shall use appropriate case management practices which may include major 
case management methodologies. Such major case management methodologies shall 
include at a minimum the appointment of a senior investigator to act as a macromanager 
overseeing the inquiries of both WSBC and the responsible police agency. The 
senior investigator, consistent with major case management, shall seek the appropriate 
advice to ensure recognition of both the criminal and regulatory offences that may arise 
in workplace death and injury cases. 

4.7 Where Police Officers are first responders to a workplace incident, they will confirm the 
employer has notified WorkSafeBC and, in the absence of a criminal investigation, will 
make all reasonable attempts to secure the incident scene undisturbed until 
WorkSafeBC officers assume control or release the scene. 

4.8 Where officers of WorkSafeBC are first responders to a workplace incident and identify 
that a criminal offence may have occurred, they will secure the scene undisturbed until 
the Police has assumed control or released the scene. 

4.9 WorkSafeBC and the Police each acknowledge that, when attending the scene of a 
workplace fatality or serious injury, their personnel are subject to the provisions of the 
Workers Compensation Act, OHSR; and for the RCMP, the Canada Labour Code and 
regulations under federal legislation. WorkSafeBC and the Police will collaborate in 
complying with these statutory requirements. In particular, before accessing the scene 
of an incident, the participants will assess the safety risks and take appropriate 
precautions to ensure safe entry. 

5 INVESTIGATIONS 

5.1 WorkSafeBC and the Police may conduct joint or concurrent investigations into a 
workplace incident and will coordinate activities on such investigations so as to ensure 
each agency is able to effectively discharge its legal mandate. 

5.2 Where there are concurrent investigations underway, neither agency will release any 
physical evidence it has seized without first advising the other agency and providing an 
opportunity for that agency to assume control of the evidence. 

5.3 WorkSafeBC and the Police will mutually consult and coordinate on the interviewing of 
witnesses to ensure the integrity of their respective investigations, and avoid 
unnecessary duplication. 

5.4 The Police may request WorkSafeBC technical assistance or expertise for the purpose of 
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assisting in a criminal investigation of a workplace incident and WorkSafeBC will provide 
such assistance where possible. 

5.5 If WorkSafeBC identifies a potential criminal offence during the course of an 
investigation into a workplace incident, WorkSafeBC will notify the Police and suspend 
its investigation until the two agencies are able to consult and exchange information on 
the matter. 

5.5.1 Where WorkSafeBC has identified a potential criminal offence and intends to turn the 
matter over to the Police under 5.5 or 5.6, both the Police and WorkSafeBC shall seek 
appropriate legal advice, which may include advice from the Criminal Justice Branch, 
before the exchange of evidence to ensure that any potential investigation by the Police 
is not compromised by the receipt of evidence not gathered in compliance with all of 
the Prosecutorial Evidentiary Rules. 

5.6 If the Police do not consider there to be sufficient evidence to initiate a criminal 
investigation, WorkSafeBC will continue its investigation and any further evidence 
gathered will be in a manner consistent with the requirements of the Criminal Code of 
Canada and the Canadian Charter of Rights and Freedoms so as to enable the 
admissibility of any additional evidence to the Police and Crown Counsel, should it be 
required at a future date. 

5.6.1 Where warranted by the nature of the incident WorkSafeBC, in meeting its obligations 
under 5.6, may employ major case management methodologies and a dual investigation 
stream, one for compliance and prevention purposes and the other for prosecutorial 
investigation purposes. 

6 EXCHANGE AND SECURITY OF INFORMATION 

6.1 WorkSafeBC and the Police agree to exchange information and records for the purpose 
of assisting in their respective investigations. 

6.2 Where WorkSafeBC or the Police receive notice that it may become, or is, subject to a 
Court order, summons or subpoena requiring the disclosure of exchanged information 
or records, WorkSafeBC or the Police shall immediately consult with the originating 
participant before disclosing the records or information. 

6.3 WorkSafeBC and the Police shall not further disclose information and records, 
exchanged pursuant to this MOU, without the permission of the originating participant, 
unless the disclosure is for the purpose of and limited to, complying with the legal 
standard of disclosure in a judicial or administrative law proceeding, or where required 
by law. 

6.4 Despite 6.3, if either WorkSafeBC or the Police, for the purpose of complying with the 
legal standard of disclosure in a judicial or administrative law proceeding, is required to 
disclose information or records obtained from the other, the originating participant 
must be notified prior to any such disclosure. 

6.5 WorkSafeBC and the Police recognize that, in the course of an investigation it may be 
necessary to disclose exchanged information or records to third parties; however, each 
agrees that such disclosure shall not occur without the prior permission of source 
agency. 
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6.5.1 Despite 6.5, WorkSafeBC and the Police recognize that in order to protect the public or 
persons on worksites from risk of harm, it may be necessary to disclose information that 
was gathered by one or more of the participants during an investigation. Unless exigent 
circumstances exist, the participant intending to release the information will, prior to 
the release of the information, consult with any other participants involved in the 
investigation. 

6.6 All information and documentation provided to, collected by, delivered to or compiled 
on behalf of the participants to this MOU in the performance of their duties and 
responsibilities shall be dealt with subject to and in accordance with federal and 
provincial statutes, particularly the Privacy Act, the Access to Information Act, and the 
Freedom of Information and Protection of Privacy Act. 

6. 7 The participants agree that for the purposes of section 13(1) of the Access to 
Information Act, section 19(1)(c) of the Privacy Act and section 16(1)(b) of the Freedom 
of Information and Protection of Privacy Act, all information disclosed and received 
between the participants under this MOU is disclosed and received in confidence. 

6.8 Where a participant receives a request under the Access to Information Act, the Privacy 
Act, or the Freedom of Information and Protection of Privacy Act, or a Court order, 
summons or subpoena for disclosure of records relating to this MOU, that participant 
shall consult all other affected participants to this MOU before disclosing the records to 
the applicant. 

7 DECISION TO PROSECUTE 

7 .1 Police will notify WorkSafeBC as soon as practicable where a police investigation 
concerning a workplace serious injury or fatality is referred to Crown Counsel for 
prosecution. Police will notify WorkSafeBC as soon as practicable of Crown Counsel's 
decision in this regard. 

7. 2 WorkSafeBC will notify the Police as soon as practicable where a WorkSafeBC 
investigation concerning a workplace serious injury or fatality is referred to Crown 
Counsel for prosecution under the Workers Compensation Act. WorkSafeBC will notify 
Police as soon as practicable of Crown Counsel's decision in this regard. 

8 COMMUNICATIONS 

8.1 Where there are concurrent investigations, WorkSafeBC and the Police will consult and 
coordinate on all communications with the victim, the victim's family and the media. 

8.2 The participants agree to establish a media relations plan to regulate contacts with the 
media in relation to this MOU. All media releases shall be reviewed by all affected 
participants to the MOU before disclosing those media releases to the media and the 
public. 

8.3 Where WorkSafeBC, in the course of an investigation, identifies an existing risk to health 
and safety that may impact other employers and workers, WorkSafeBC may 
immediately publicize sufficient information to alert employers and workers of the risk. 

STRAINING 
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9.1 WorkSafeBC and the Police will enter into joint training initiatives regarding 
occupational health and safety and law enforcement investigations. 

9.2 WorkSafeBC and Police investigators will undertake training that includes but is not 
limited to: investigations of criminality in workplace settings; Criminal Code provisions 
for conducting investigations of workplace serious injuries and fatalities; and procedures 
and requirements for collecting evidence and writing Reports to Crown Counsel. 

10 DISPUTE RESOLUTION 

10.1 Disputes between WorkSafeBC and the Police will be resolved jointly by the Director of 
Investigations Services, WorkSafeBC and the Chief Constable, Chief Officer or 
Commanding Officer or delegate. 

10.2 Police and WorkSafeBC will work cooperatively and will attempt to resolve any matters 
of disagreements regarding the requirements of Prosecutorial Evidentiary Rules and 
may contact the Criminal Justice Branch to resolve any areas of disagreement. 

11 LIABILITY 

11.1 Each participant waives all claims against the other participants in respect of damage 
caused to its personnel and/or its property by personnel or agents (excluding 
contractors) of that other participant arising out of, or in connection with, the 
implementation of this MOU. 

11 .2 However, if the damage described in section 11.1 results from reckless acts or reckless 
omissions, willful misconduct or gross negligence of a participant, its personnel or 
agents, the liability for any costs will be the responsibility of that participant alone. 

11.3 If one participant receives notice of a claim by a third party for damage of any kind, 
caused by one of the participants' personnel or agents arising out of, or in connection 
with, the implementation of this MOU, the receiving participant will notify the other 
participants as soon as is practicable. 

11.4 In the event of a notice of claim as described in section 11.3, the participants will consult 
and attempt to resolve the claim. Where appropriate, the participants will divide 
financial responsibility between themselves to satisfy the claim. If such liability results 
from reckless acts or reckless omissions, willful misconduct or gross negligence of a 
participant, its personnel or agents, the liability for any costs will be the responsibility of 
that participant alone. 

11.5 The above provisions of section 11 will survive the termination of this MOU for any 
reason whatsoever. 

12 TERM OF THE AGREEMENT 

12.1 This MOU will come into effect when signed by all participants. 
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12.2 This agreement will remain in effect until replaced by another agreement or terminated 
in accordance with this agreement. 

12.3 In compliance with the Ministerial Directive issued by the Solicitor General of Canada 
(2002) to the Commissioner of the RCMP that addresses agreements entered into by the 
RCMP, the participants agree: 
(a) To reviews, audits and evaluations of any aspect of this agreement; 
(b) To amendments by mutual written agreement duly executed by participants to this 
agreement; and, 
(c) That any of the participants to this agreement may terminate participation in this 
agreement upon provision of 30 days written notice to the other participants of 
their intention to terminate this agreement. 

12.4 Nothing in this agreement is in any way intended to replace or amend any obligation 
that any of the participants is bound to or required to perform by operation of law. 

12.5 Nothing in this MOU shall be interpreted to conflict with or derogate from the Police 
Act, Regulations under the Police Act, the Royal Canadian Mounted Police Act, or Royal 
Canadian Mounted Police Regulations, 1988, but shall be interpreted in all respects to 
be subject to the Police Act and Regulations under the Police Act, the Royal Canadian 
Mounted Police Act or Royal Canadian Mounted Police Regulations, 1988. Should any 
provision of this MOU be found in conflict or derogation of Police Act, Regulations under 
the Police Act, the Royal Canadian Mounted Police Act or Royal Canadian Mounted 
Police Regulations, 1988, such provision shall be null and void. 

12.6 Nothing in this agreement shall be interpreted as in any way derogating from the 
responsibilities and obligations of the RCM P pursuant to the Provincial Police Service 
Agreement entered into between Canada and the Government of the Province of British 
Columbia, effective April 1, 2012. 

12. 7 This MOU reflects the good faith and spirit of cooperation of the participants, but is not 
legally binding on any of the participants. 

~ Back to chapter 
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Appendix 

"E" Div. OM Appendix 102-4-1 Benchmark Offence Initial Stage Review 

1. General 

1. 1. A "major incident" is an incident listed in "E" Div. OM 102.2.2. Reporting. 

1. 2. The investigation of a major crime/incident sometimes overlaps boundaries of other detachments 
and/or municipal police agencies. 

1. 3. The detachment/unit having jurisdiction of the area where the major crime/incident occurred is 
responsible for the investigation, unless directed otherwise by the "E" Division CROPS Officer -
Investigative Services and Organized Crime or District Commander. 

1. 4. Follow procedures at "E" Div. OM 101.1. Division Reporting Requirements - General. 

2. District/Detachment/Unit Commander 

2. 1. Consider utilizing specialized support units. 

2. 2. Ensure that a high level of supervision is maintained throughout the course of a major 
crime/incident investigation. 

2. 2. 1. Detachment/Unit Supplements should contain the appropriate command, supervisory and 
review procedures, per Major Case Management investigational standards and principles. 
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2. 3. Immediately notify the "E" Division Criminal Operations Officer - Core Policing, if you feel that an 
Independent Officer Review should be initiated regarding the investigation of a major incident. See_:s: 
Div. OM 101.3. Independent Officer Review (!OR). 

3. CIC "E" Division Major Crime Section 

3. 1. Direct a Division Major Crime Unit to assume control of the investigation into the major 
crime/incident, after consultation with the District Commander and/or Detachment Commander. 

3. 2. Ensure supervisors review the major crime/incident operational files and document their 
concurrence and/or direction provided. 

4. Major Crime Unit Commander 

4. 1. Upon receiving a request for assistance, or direction to assume control of an investigation: 

4. 1. 1. assess resource requirements; 

4. 1. 2. assign investigators as appropriate; 

4. 1. 3. establish a coordinated approach consistent with the principles of Major Case Management; 
and 

4. 1. 4. liaise with District/Detachment Commander. 

5. District Senior Investigating Officer 

5. 1. Each District must have a District Senior Investigating Officer (DSIO) who must be an Accredited 
Team Commander. 

5. 2. DSIO responsibilities: 

5. 2. 1. Determine the initial and ongoing categorization of major crimes within your district. 

5. 2. 2. Ensure major crime investigations in your district are planned and operated in accordance with: 

5. 2. 2. 1. the investigational standards and principles of Major Case Management; 

5. 2. 2. 2. related RCMP policy and current best practices; and 

5. 2. 2. 3. the command structure for major crime investigations per section 3 below; 

5. 2. 3. Ensure lines of enquiry and investigational follow up conform to policy and are relevant to the 
investigation. 

5. 2. 4. Liaise with your District Operations Officer to: 

5. 2. 4. 1. ensure efficient resource and cost management practices; 

5. 2. 4. 2. determine and allocate appropriate team resources for major crimes investigations; 

5. 2. 4. 3. undertake a joint assessment of the investigation and the impact it may have on the local 
community; and 

5. 2. 4. 4. address any other issues he or she deems important to the investigation. 

5. 2. 5. Liaise with District Management Team (DMT) and attend DMT meetings regularly. 

http://infoweb.rcmp-grc.gc.ca/rcmpmanuals/ediv Ieng/ om/ 102/4/ om 102-4 .htm 

Page 2of6 

2016/05/04 



"E" Div Ops Man 102.4. Investigation of Serious Incidents 

5. 2. 6. Routinely brief the OIC "E" Div. MCS Detective Superintendent on the investigation. 

5. 2. 7. Identify investigations that may require review of the OIC "E" Div. MCS and the District 
Operations Officer through: 

5. 2. 7. 1. regular survey of PRIME files; 

5. 2. 7. 2. providing briefing notes; and 

5. 2. 7. 3. identification of the cases brought forward by the District Operations Officers, Advisory 
NCO's and Detachment Commanders. 

6. Command Structure for Major Crime Investigations 

6. 1. For benchmark offences (see categories of Major Crime below): 

6. 1. 1. The DSIO must be the Team Commander or Monitoring Officer based on the availability of an 
accredited Team Commander. 

6. 1. 2. Primary responsibility for the investigation remains with the District MCS or the Municipal 
General Investigation Section (GIS), Regional Traffic Services Unit (CCIT), Regional GIS or, if no GIS 
exists, with the local detachment. 

6. 2. For major incidents, the command structure of the major crime investigation remains separate 
from the Incident Command structure. 

6. 2. 1. Exception: when an operation and a major crime investigation were running in parallel at the 
time of a major incident (e.g. a major crime occurred in relation to an ERT barricaded person or like 
critical incident) it will be essential that the DSIO liaises closely with the Incident Commander, as the 
Incident Commander has responsibility for resolving a critical incident. However the DSIO will have an 
overall responsibility for the investigation. 

7. Categories of Major Crime 

7. 1. To assist in command structure and resource allocation, the following categories of major crime are 
designated "benchmark" offences: 

7. 1. 1. murder/homicide; 

7. 1. 2. high risk (e.g. sex trade workers) missing persons where foul play is suspected; 

7. 1. 3. ransom-based kidnapping; and abductions/kidnaps that appear to be for murder; 

7. 1 . 4. suspicious sudden deaths, including sudden infant deaths; 

7. 1. 5. fatal crashes where drivers are unidentified or file remains unsolved (fatal "Hit and Runs"); 

7. 1. 6. workplace fatalities and serious injuries; and 

7. 1. 7. other offences at the discretion of the Criminal Operations Officers (Investigative Services and 
Organized Crime and Core Policing) or the OIC "E" Division Major Crime Section (MCS). 

8. Formal Review Process 

8. 1. All "benchmark" offences, excluding those offences identified pursuant to above line 7.1.6., will be 
subjected to a formal review process. 

8. 1. 1. The investigation of workplace fatality and serious injury events will be subject to this Formal 
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Review process only at the discretion of the Criminal Operations Officer - ISOC, Criminal Operations 
Officer - Core Policing or the OIC E Division Major Crime Section (MCS). 

8. 1. 2. See "E" Div. OM Appendix 102-4-1 Benchmark Offence Initial Stage Review for template. 

8. 2. The OIC E Division Major Crime Section, the OIC IHIT, the "E" Division Major Crime Section 
Operations Officer, the IHIT Operations Officers or the District Operations Officers may identify any other 
serious incident investigations that should be subjected to a formal review process, at their discretion. 

8. 3. Roles and Responsibilities 

8. 3. 1. The principal objective of any review is to support and to provide assistance to the substantive 
unit that holds the investigation. 

8. 3. 2. The "E" Division Major Crime Section Operations Officer, the IHIT Operations Officer and the 
District Operations Officers are responsible for appointing a reviewer and determining the terms of 
reference. 

8. 3. 2. 1. The "E" Division Major Crime Section Operations Officer, the IHIT Operations Officer and the 
District Operations Officers may engage independent advisors to work together with the reviewer and 
team. In exceptional cases a reviewer from another detachment or the Office of Investigative Standards 
and Practices may be appointed (e.g. high profile, complex or sensitive issues affecting an investigation). 

8. 3. 2. 2. A reviewer should have an investigative background which includes relevant, credible and 
recent investigative experience. 

8. 3. 2. 3. Where practicable, the reviewer should be of at least the equivalent rank to both the Team 
Commander and Primary Investigator of the investigation subject of the review. 

8. 4. Stages of the Review Process 

8. 4. 1. The reviews are progressive and are made up of four stages: 

8. 4. 1. 1. Initial Review (IR); 

8. 4. 1. 2. Initial Review Update (IRU); 

8. 4. 1. 3. a 5-7 day review; and 

8. 4. 1. 4. a 6-8 week review. 

8. 4. 2. Initial Reviews (IR's) 

8. 4. 2. 1. An IR provides a "high level" account of the investigation as prescribed in the Major Crime 
Section - Initial Report form ED 6142. 

8. 4. 2. 2. IR's are appended in to the investigative file. 

8. 4. 3. Initial Review Update (IRU's) 

8. 4. 3. 1. An IRU provides a more detailed account of the investigation as prescribed by a Major Crime 
Section - Initial Report form ED 6142, including volume and type of outstanding tasks, diary dates for 
analysis, and "way forward" strategy. 

8. 4. 4. 5-7 Day Review 

8. 4. 4. 1. A 5-7 day review is NOT required where the crime is solved i.e. where a strong suspect is 
identified or there is a clear direction to the investigation. 
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8. 4. 4. 2. 5-7 day reviews address the following matters: 

8. 4. 4. 2. 1. Critical Issues including, Evidence Collection strategy, Victim Liaison strategy, Future 
Investigative strategy and Suspect strategy; 

8. 4. 4. 2. 2. Resource Issues; 

8. 4. 4. 2. 3. Structure of investigation; and 

8. 4. 4. 2. 4. Areas of organizational risk. 

8. 4. 4. 3. The 5-7 day report should be completed within 2 days. 

8. 4. 4. 4. The 5-7 day report will be appended to the investigative file. 

8. 4. 5. 6-8 Week Reviews 

8. 4. 5. 1. These reviews are designed to: 

8. 4. 5. 1. 1. identify possible further investigative leads and opportunities with guidance on how these 
activities should be pursued; 

8. 4. 5. 1. 2. ensure that all areas of specific concern and all investigative opportunities have been 
identified and a strategy has been developed to progress the enquiry satisfactorily; 

8. 4. 5. 1. 3. ensure that any areas identified in previous reviews, where problems have been 
encountered, are identified, actioned and solutions created; 

8. 4. 5. 1. 4. bring to the immediate attention of the investigation any key information discovered during 
the review process; 

8. 4. 5. 1. 5. identify good practice for implementation at Division level; and 

8. 4. 5. 1. 6. identify issues requiring remedial action at "E" Division Major Crime Section and at the 
detachment level. 

8. 4. 6. Reporting and Supervision for 6-8 week reviews 

8. 4. 6. 1. The appointed reviewer will be responsible for the selection of the review team. Members of 
the team should have relevant and credible experience within their own field of major crime investigation. 

8. 4. 6. 2. Key members of a review team should include a forensic advisor and a senior analyst. 

8. 4. 6. 3. Before commencing the review, the reviewer will establish contact with the Primary 
Investigator and Team Commander and request a full briefing. The briefing should include a current 
situation report on the investigation to date. 

8. 4. 6. 4. The 6-8 week report should be completed within 2 weeks. 

8. 4. 6. 5. At the conclusion of the review, the reviewer will provide a draft or working copy to the OIC 
"E" Division Major Crime Section, the appropriate Operations Officer, and the Team Commander of the 
file for review and consultation. 

8. 4. 6. 6. The reviewer then will prepare a final report and will provide a copy to the OIC "E" Division 
Major Crime Section, the Operations Officer and Team Commander. They will in turn determine any 
action appropriate based on the findings of the final review. 

8. 4. 6. 7. The 6-8 week review will be appended to the file. 
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8. 4. 7. Tracking 

8. 4. 7. 1. Files that require review will be tracked by the OIC 11E11 Division Major Crime Section support 
personnel for compliance with diary dates and completion. 

References 

Arrnrnde;d: 2015-05-01 
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E Division OM App. 41-3-5 Workplace Accidents and Deaths 

"E" Division Operational Manual 

Amended: 20·15-04-02 

Appendix 41-3-5 Workplace Accidents and Deaths 

Amended: 2015-04-02 

1. In addition to the Coroner Service there are two other agencies that have authorities to be considered 
when investigating a workplace accident or death: 

1. 1. Employment and Social Development Canada (ESDC); and 

1. 2. WorkSafeBC. 

2. ESDC is responsible for investigating workplace accidents and deaths involving: 

2. 1. federal department and Crown Corporation employees (e.g. Canada Post, Canada Revenue 
Agency, Indian and Northern Affairs, Customs, CSIS, DND, RCMP, etc.); 

2. 2. federally regulated commercial enterprises (e.g. aviation and marine industries, airports/aerodromes, 
banks, interprovincial/international trucking, radio, television, cable, grain/coal/sulphur terminals, 
armoured car services, etc.); and 

2. 3. First Nations (e.g. individuals employed by Band Councils). 

3. Pursuant to sec. 15.5 Canada Occupational Health and Safety Regulations an employer must report to 
ESDC workplace accidents, which result in death or serious injury. 

4. ESDC Labour Program toll free number is: 1-800-641-4049. 

4. 1. The ESDC line is staffed 2417 and an Occupational Health and Safety Duty Officer will be 
immediately contacted to initiate an investigation. 

5 WorkSafeBC has a provincial mandate, which covers all work places that are not under the jursidction 
of HRSDC. 

5. 1. Pursuant to sec.172 Workers Compensation Act an employer must report to WorkSafeBC work 
place accidents, which result in death, serious injury or incidents involving major structural collapse. 

Monday to Friday 08:30 hrs to 16:30 hrs call: 1-888-621-7233 
After hours call: 1-888-922-4357 

Further contact information can be obtained on the WorkSafeBC web site. 

5. 2. See "E" Div. OM 41. General. for further information on MOU Respecting Investigation of Workplace 
Fatalities and Serious Injuries. 

6. The scene of a reportable workplace accident must be left untouched except: 

6. 1. for rescue work; or 
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6. 2. to prevent further failures or injuries until an officer of WorkSafeBC or ESDC investigates, or 

6. 3. until the Coroner (when death is involved) and WorkSafeBC or ESDC officer grants permission to 
disturb the scene. 

7. Authority to clear the scene and continue operations after a workplace accident is granted by the 
Coroner (when death is involved) and WorkSafeBC or ESDC. 

7. 1. Note: An RCMP officer can issue this authorization on behalf of the Coroner or ESDC, however, 
cannot act on behalf of WorkSafeBC. 

8. If a WorkSafeBC or ESDC officer requests, a peace officer may assist the officer with his/her 
investigation. 

9. If WorkSafeBC or ESDC identifies a potential criminal offence during the course of their investigation 
they will notify police and suspend the investigation until the two agencies are able to consult. 

10. WorkSafeBC and ESDC gather evidence in a manner consistent with the requirements of the Criminal 
Code and Charter of Rights and Freedoms. 

11. Member 

11. 1. When investigating work place accidents, which result in death, serious injury or incidents involving 
major structural collapse you must: 

11. 1. 1. Assess the situation per section 6. above. 

11 . 1 . 2. Ensure the employer has contacted either WorkSafeBC or ESDC to advise them of the accident 
in accordance with: 

11. 1. 2. 1. ESDC practices and regulations; or 

11. 1. 2. 2. WorkSafeBC Health and Safety Emergency and Accident reporting procedures. 

11. 1. 3. Where death is involved, investigate per "E" Div. OM 41.3.3.7. Human Deaths - Investigation -
Member. 

11. 1. 4. If a criminal investigation is required, assume control of the scene and request assistance from 
WorkSafeBC or ESDC as required. 

11. 1. 4. 1. Consider sec. 217.1. CC (Duty of Persons Directing Work) as you investigate. 

11. 1. 5. If a criminal investigation is not required, secure the scene until WorkSafeBC or ESDC officers 
assume control. 

11. 1. 5. 1. WorkSafeBC normally has investigators that can attend a work site anywhere in BC within a 
day while, in more remote locations, ESDC is sometimes unable to attend for several days. 

11. 1. 5. 2. If ESDC is unable to attend within a reasonable time, the legal requirement to protect the 
scene rests with the employer. 

11. 1. 6. Notify a WorkSafeBC or ESDC officer that you are the investigator; and 

11. 1. 6. 1. conduct the necessary investigation in conjunction with, the assistance of, or in assistance to a 
WorkSafeBC or ESDC officer and (when death is involved) the Coroner. 

11. 1. 7. If asked for direction by employers/employees regarding resumption of operations or clearing the 
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scene, inform them that WorkSafeBC, or ESDC, and the Coroner (when a human death is involved) must 
authorize this action. 

11. 1. 8. Advise WorkSafeBC or ESDC of all exhibit seizures 

11. 1. 9. Prior to submitting evidence for testing or analysis, advise the WorksafeBC or ESDC officer to 
give him or her the opportunity to attend the testing or analysis as required. 

11. 1. 10. Prior to releasing any seized evidence, notify the WorkSafeBC or ESDC officer and provide him 
or her the option to assume control of the evidence. 

11. 1. 11. In cases of joint investigations, consider consulting with WorkSafeBC or ESDC prior to 
interviewing witnesses to ensure the integrity of their investigation. 

11. 1. 11. 1. Consider joint interviews where appropriate to avoid unnecessary duplication, but only if the 
investigation is not criminal in nature. 

11. 1. 12. Request technical assistance or expertise from WorkSafeBC or ESDC when required. 

11. 1. 13. Consult and coordinate with WorkSafeBC or ESDC prior to release of investigational findings to 
the family of the injured/deceased and/or communication to the media. 

~ Back to chapter 

\?"'"~ /.\fn<3naeia: 2015-04-02 
Important Notices 
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CITY OF 
PRINCE GEORGE 

April 23, 2017 

Lisa Lapointe 
Chief Coroner 
Metrotower II 

PRINCE GEORGE FIRE RESCUE SERVICE 
ADMINISTRATION 
1111 - ]th Ave. I Prince George, BC, Canada V2L 3N8 
p: 250.561. 7667 [ www.princegeorge.ca 

Suite 800-4720 Kingsway 
Burnaby BC VSH 4N2 

Dear Ms. Lapointe: 

Re: Coroner's Inquest into the deaths of LITTLE, Alan Harvey and Glen Francis 
ROCHE BCCS Case Files #2012-0607 and # 2012-0607-0045 

I offer the following information on behalf of the City of Prince George regarding 
Coroners Recommendation 26 that the City of Prince George "Establish a bi
annual multi-agency emergency response exercise that includes all emergency and 
primary respondersN. 

The Prince George Fire Rescue Service (PGFRS) is in the final stages of planning a 
comprehensive, multi-agency exercise. This training session is designed to 
enhance and improve inter-agency coordination and communication at 
emergency scenes. 

The exercise will build on work that has been underway for several years, 
including: 

• Quarterly meetings with regional BC Ambulance Service management 
personnel; . 

• Pre-planning meetings with first-responder agencies in advance of major 

public events (e.g. large-scale sporting events); 



• And participation in industry-organized tabletop exercises. 

The event will take place in June, 2017, if permitted by the schedules of the key 
participants. Otherwise, it will be held in late-September or early October, 2017. 

In October 2013, the City of Prince George hosted an emergency operations 
centre training simulation at the Prince George Conference and Civic Centre. This 
event also included local first-responder agencies. 




