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The Ministry of Social Development and Poverty Reduction operates under the authority of the Employment and Assistance Act
and Regulations, and the Employment and Assistance for Persons with Disabilities Act and Regulations.
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Applicable Legislation:

Employment and Assistance Act Section 9

Employment plan
9 (1) For a family unit to be eligible for income assistance or hardship assistance, eac
recipient in the family unit, when required to do so by the minister, must

(@) enter into an employment plan, and
(b) comply with the conditions in the employment plan.
(2) A dependent youth, when required to do so by the minister, must

(@) enter into an employment plan, and
(b) comply with the conditions in the employment plan.
(3) The minister may specify the conditions in an employment pla
condition requiring the applicant, recipient or dependent youth to
employment-related program that, in the minister's i
dependent youth to

(@) find employment, or
(b) become more employable.
(4) If an employment plan includes a conditi icant, a recipient or a dependent
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usive and is not open to review by a court on any ground or to appeal under
onsideration and appeal rights].





