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Directive to the British Columbia Lottery Corporation
Section 28 of the Gaming Control Act

BCLC Employees’ Reporting Requirements
Concerning Conflict of Interest

This directive is issued pursuant to Section 28 (1) of the Gaming Control Act in respect to the
Standards of Conduct applicable to the employees of the British Columbia Lottery Corporation.

1;

(a)

(b)

(¢

(a)

(b)

An employee of the lottery corporation is required, as a condition of registration, to
disclose to the General Manager by June 15, 2007:

Any previous or current involvement by the employee in the gaming or horseracing
industry in any capacity;

Any current involvement in the gaming or horseracing industry in any capacity by the
employee’s spouse, a parent, sibling or child of the employee or the spouse, or any
relative of the employee or the spouse, if the relative has the same residence as the
employee;

Any interest, financial or otherwise, in a registered gaming services provider held by an
employee, the employee’s spouse, a parent, sibling or child of the employee or the
spouse, or any relative of the employee or the spouse, if the relative has the same
residence as the employee.

An employee of the lottery corporation is required, as a condition of registration, to
disclose to the General Manager without delay during the term of registration:

Any new involvement or interest by the employee in the gaming or horseracing industry
in any capacity;

Any new involvement in the gaming or horseracing industry in any capacity by the
employee’s spouse, a parent, sibling or child of the employee or the spouse, or any
relative of the employee or the spouse, if the relative has the same residence as the
employee;



(¢) Any interest, financial or otherwise, in a registered gaming services provider held by an
employee, the employee’s spouse, a parent, sibling or child of the employee or the
spouse, or any relative of the employee or the spouse, if the relative has the same
residence as the employee.

For the purposes of this Directive, a relative is defined as; as spouse, parent, sibling or child,
aunts, uncles, in-law relationships (brother, sister, mother, father, daughter, son), and step-
relationships (brother, sister, mother, father, daughter, son).
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