My,

Ministry of REASONABLE WORK SEARCH
BRITISH  Social Development
COLUMBIA | and Poverty Reduction ACTIVITIES GUIDELINES

The personal information requested on this form is collected under the authority of and will be used for the purpose of administering the Employment and
Assistance Act and the Employment and Assistance for Persons with Disabilities Act. The collection, use and disclosure of personal information is subject to
the provisions of the Freedom of Information and Protection of Privacy Act. Any questions about this information should be directed to your local Employment
and Assistance Centre.

WHAT IS A REASONABLE WORK SEARCH?

Unless you meet one of the exemption criteria, to be eligible for income assistance, hardship assistance
you must complete three weeks of active work search between Stage 1 and Stage 2 of the application
that you have completed three weeks of active work search within the 30 days prior to applying for
provide information and verification of your search for employment. If there is more than one adult
adult may be required to conduct a work search.

To be successful in a work search, you need a current resume, an idea of the various types of work you ¢
to stay focused on your work search. The ministry will go over the mandatory work search process with you a
the ministry with information and documents that will help us assess your work sear: ivities. The document
may be subject to verification by the ministry.

It is generally accepted that looking for work is a full-time job in itself, requiring a min
variety of work search activities must be used, which result in a minimu eek. Individual
capabilities and local labour market conditions in remote areas will affe
requirement.

Your work search must demonstrate regular and ongoing 2 . rk search efforts are not
to be restricted to a specific employer, or narrow job categ

REASONABLE WORK SEARCH EXPECTATIONS

The ministry determines the type and number of a
that will help yield results:

Work Search Activities: Required/ Required
Completed Number
Not

Prepare a resume (attend a resume prep [] applicable

Submit applications and resumes for jobs (yo ord should include a list of ]

applications that you have made)

Call potential employers abo []
[]
[]
[]

ployment and Assistance Services, community- [ Minimum of
5 different
[] activities
ghbors, previous employers and others to generate and pursue O] continuously
utilized
[]
[]
available opportunities; if not, investigate alternate occupations at the ]
ate geographic locations

Search fo gs on the internet []

Volunteer activities []

Other activities: []

Total number of work activities required before 14-day work search review discussion

(if applicable)

Total number of work activities required before application interview
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CRITERIA FOR A REASONABLE WORK SEARCH:

1. The applicant consistently utilized at least 5 different work search activities?

e An activity was “consistently utilized” if the applicant conducted the activity on 10 different days duri eir job
search period.

e This requirement is necessary since using multiple methods increases the likelihood of finding

2. The applicant spent a minimum of 25 hours per week conducting their job search?
e For a work search to be effective, applicants must spend a significant amount of time lo
Job search is a full-time job in itself.

3. The job search activities led to a minimum of 15 contacts with employers per week?
e Work search activities are more successful when they lead to contacts with employers.
e A contact does not qualify if it is made:
o with an employer whom the client knows is not hiring;
o is repeatedly the same employer;
0 is designed in whole or in part to avoid meeting the work se

they have experience or training.
e An applicant must not limit their work search to a specifi ent that pays
any wage, including minimum wage.

Based on individual circumstances, such as limited work 2 ated areas, the worker has discretion to
adjust the amount of contacts/hours required to sati

PREPARING FOR THE 14-DAY WORK SEARC

At the 14-day work search review point, the k search activities and let you know if you
are on track to fulfill a reasonable work se equired number of work search activities for the 14-
day work search review point and you en an application date, which typically will be one
week after your 14-day work search ore your application interview, you will be required to

Note: If at the 14-day work search review p he agreed upon number of work search activities
completed or your work s L inistry will determine what further work search activities need

easonable work search:
d (HRO077) - a form to document your work search activities

pe of expected work search activities you have completed to meet reasonable

YOUR 14-DAY WORK SEARCH REVIEW DATE AT THE 14-DAY WORK SEARCH REVIEW POINT, PLEASE CALL:

WORKER NAME TELEPHONE

APPLICANT NAME APPLICANT SIGNATURE
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