
Final Date Of Panelling 

Insert: 

Q1: 

Q2:

Q3:

Q4:

Q5:

MAX Points / Actual Points

Minimum "PASS" Points / Pass 

(P)/Fail (F)
P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F

Q1:

Q2:

Q3:

Q4:

Q5:

MAX Points / Actual Points

Minimum "PASS" Points / Pass 

(P)/Fail (F)
P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F

Q1:

Q2:

Q3:

Q4:

Q5:

MAX Points / Actual Points

Minimum "PASS" Points / Pass 

(P)/Fail (F)
P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F

MAX Points / Actual Points (if 

applicable)

 PASS/FAIL P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F P/F

FINAL SCORES 

PASS/FAIL/WITHDREW

Successful Applicant

Eligibility List Order

Assessment Scoring Worksheet

Insert Factor(s) Assessed: (i.e. Knowledge, Skills & Abilities and Competencies)

PAST WORK PERFORMANCE CHECK (mandatory)

FINAL INTERVIEW (if applicable; if not applicable simply delete rows as required)
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e

N
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Insert Factor(s) Assessed: (i.e. written communication skills, content, knowledge of the subject matter, research skills, analytical skills) 

PRELIMINARY INTERVIEW (if applicable; if not applicable simply delete rows as required)

Insert Factor(s) Assessed: (i.e. Knowledge, Skills & Abilities and Competencies)
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e

N
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e

WRITTEN ASSIGNMENT/ TEST (if applicable; if not applicable simply delete rows as required)

Hiring Manager Name: 

This worksheet may be used to document results of assessment decisions during any competitive process for BCGEU, PEA, BCNU, UPN and Excluded positions. 

Note:  This sheet contains no formulas or locked cells. It has been developed so that it can be used either in a printed or electronic format.  

N
am

e

Maximum 

Available 

Points/ 

Mininum 

"PASS" Points
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Classification/ Job Title: 
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YEARS OF CONTINUOUS SERVICE - Mandatory for BCGEU and PEA positions >7 months.  Calculation must be performed by BCPSA staff.  Please submit your request for years of continuous service calculation to MyHR. Years of Continuous Service 

calculation is optional for Excluded, BCNU and UPN positions. If you choose not to consider years of continuous service for Excluded, BCNU and UPN positions, you must document your rationale.

Scoring may be: Sequential – this means structured to eliminate from further consideration those who do not pass.  In this approach the numerical point values do not carry forward to the next stage; Cumulative – this means all assessments contribute to a 

final rating or score.  With cumulative approach a lower score in one area can be counterbalanced by a higher score in another area.; Combination of Sequential and Cumulative -  this means structured to eliminate from further consideration those applicants 

who do not pass a specific assessment, while scores from all assessments  contribute to the final score for those applicants that pass.  


